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HP Technical University, Hamirpur (HP)
Academic Audit
SSR Proforma to be submitted by Affiliated Institutions

GENERAL

Profile of College/Institution

1. General information

Name and full Address of the College/Institution with PIN

DDM College of Pharmacy,

V.P.0. Gondpur Banehra (Upper), Tehsil-Ghanari, District -Una Himachal Pradesh. Pin-177213

Website | https://ddmpharmacyuna.com/

2. Contacts for Communication

Designation | Name Telephone with | Mobile Fax Email
STD Code

*Chairman Shri Narinder | 01976-268568 9418118568 01976- principalddm@gmail.com
Sharma 268568

Principal Dr. Vikas | 01976-268568 7987716003 | 01976- ddmpharmacy123@gmail.com
Chandra 268568
Sharma

3. [Establishment Details
Establishment Date of the College/Institution | 2009
Status prior to Establishment, if applicable NA

4. Accreditation Details

AICTE/PCI approval date & reference
With Name of Course(s)

AICTE First:1-43476391/2010/EOA
VIEW DOCUMENT

(Non-AICTE/Non-PCI courses: write ‘Not
Applicable’)

PCI First: 32-983/2011-PCI1/31235-37
B.Pharmacy

Latest: PCI/387

VIEW DOCUMENT

HPTU approval date & reference
With Name of Course(s)

First: No.1-447/2008-HPU(Acad)
B.Pharmacy
Latest:HimTU-3(Acad)B-6/2016-Vol-111-6206
VIEW DOCUMENT

NAAC rank/grade NIL
NBA rank/grade NIL
NIRF rank/grade NIL

5. Location, Area and Activity of Campus

Campus Type Address | Location | Campus Area in Acres Built up | Programmes
Area in | offered
sg.mts.
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Private(Main
campus
area)

V.P.O.
Gondpur
Banehra
(Upper),
Tehsil-
Ghanari,
District
Una
Himachal
Pradesh.
Pin-
177213

Rural 25

5204.03
sg.mts.

D.Pharm
B.Pharm
M.Pharm

6. Built-up Area Details (Sq. Meters)
i) Administrative and Amenities/Circulation Area in Sg. Meters

Faculty/Stre Intake of ! Administrative Area 2 Amenities/Circulation Area
am students Required Available | Deficiency Required Available Deficiency
Engineering | --- 250 sgm for - -- 750 sgm for
intake of 300 intake of 300
Pharmacy 60 100 sgm for 120 100 sgm for 862.03
B.Pharmacy intake of 100 intake of 100
M.Pharmacy | 15
Management | --- 100 sgm for 100 sgm for
intake of 100 intake of 100
Total 120 862.03

LAdministrative area includes:
strong room, etc.

Principal’s office, main office,

faculty seating area, store, reception area, conference room,

2 Amenities/Circulation area includes: Common rooms for boys and girls, medical facility room, canteen, Post Office, Bank,

Cooperative Store, Phone facility etc.

ii) Instructional Area:

Instructional Area Minimum No. of Rooms Carpet Area in sgm per Room
Required Deficiency | Required Deficiency
Class rooms/Engg/Pharmacy/ | Total Number of Divisions per | Nil 66 (For a division | Nil
Management Year of 60)
X Total Duration of Course in 33 (For a division
years X 0.5 of 33)
Tutorial Rooms Engg/Pharmacy/ | 25% of Total Class Room Nil 36 Nil
Management
*Laboratory for First Year 4 (which includes 2 laboratories | Nil 75 Nil
for Basic sciences)
Laboratory other than first year 2 per course per year up to | Nil 75 Nil
intake of 180 per course
Laboratory for Post Graduate | 1 per Course Nil 75 Nil
Courses
Additional  Laboratory/Workshop | 1 Nil 200 (For UG) Nil
for “X” Category Courses
Drawing Hall (Engg) 1 (Up to an intake of 600) Nil 132 Nil
Computer Centre 1(up to an intake of 600) Nil 150 Nil
Seminar Hall 1 Nil 132 Nil
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Library 1 Nil 400 Nil
Language Laboratory 1 Nil 33 Nil
e  “X” Category Courses such as Mechanical, Production, Civil, Electrical, Chemical, Textile, Marine,

Aeronautical and Allie/Relevant Courses shall require an Additional Laboratory/Workshop.

= Additional 5 labs per Course, if number of Branch is more than 2 per Course
*For First year Engg. Class work, the following labs are required: PI. tick if available:

1) English Language Communication Skills Lab [V ];
2) Computer Programming Lab [V ]

3) Physics Lab [ 1;

4) Chemistry Lab [V ];

5) IT Workshop [ 1;

6) Engineering Workshop [ ]

*For first year class work, the following Pharmacy labs are required: PI. tick if available:

1) Remedial Biology Lab [ v 1;

2) Dispensary & Hospital Pharmacy Lab - I [V T;

3) Pharm. Inorganic Chemistry lab [V ];

4) Pharmaceutical Organic Chemistry lab-1 [V ];

5) Anatomy and Physiology lab [ V T;

6) English Language Communication Skills Lab [ v ].
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Executive Summary

Introduction:

DDM College of Pharmacy (DDMCOP), a premier institute established in the year 2009 by
Mahant Dwarka Dass Education Society, Gondpur Banehra (Upper). DDMCOP offers quality
education in the area of Pharmacy, which is approved by Pharmacy Council of India, New Delhi,
affiliated to Himachal Pradesh Technical University, Hamirpur (H.P.) and Government of
Himachal Pradesh. DDMCOP offers one full time diploma, undergraduate and post graduate
courses. The academic excellence (teaching and learning process) of more than 400 students to
meet the changing needs of the society by well experienced faculty and staffs.

DDMCORP is located in a pollution free environment surrounded by lush greenery in
a sprawling 10 acres of land at Gondpur Banehra (Upper), Tehsil-Ghanari, District -Una
Himachal Pradesh Pin-177213. The campus is at a distance of 05 km from Railway station and
Bus Stand, 06 km from Daulatpur Chowk. The campus houses state of laboratories, excellent
infrastructure with all basic amenities including internet and Wi-Fi, well stacked central library
with national, international journals, e-books through e-consortium, e-learning facility, separate
hostels for boys and mess, cafeteria, smart classrooms, seminar hall, indoor stadium, volley ball
Courts. The college bus flees connecting residential locality in Una and free transport is provided
to poor and needy students from local areas. The sense of safety and security is provided by
implementing CCTV surveillance. Quality education is provided based on the institution Vision
and Mission statements. The academic and administrative activities of the institution are taking
care by experienced competent faculty members under the supervision of heads of the
department, Director cum Principal; Placements are taking care by Placement Officer in Career
Counselling and Placement Cell. DDMCOP has MoUs with industry. Alumni association
functions in accordance with its byelaws.

Vision:
e To become a great information spreading center at the cutting edge of Pharmaceutical
Technology to produce globally acceptable competent professionals who will be in the
forefront of technological innovation for the benefit of mankind.

Mission:
e To impart quality technical education combined with ethical values.
e To provide an excellent infrastructure and conducive ambiance in the Institute.
e To produce world class professionals to take up challenging assignments of latest
advancement in technology in the field of Pharmacy.
e To inculcate attitudes for research and developmental activities.

Action Plan:

e The proposed strategic plan document focuses on entrepreneurship, innovations,
research, international collaborations and very strong industry relations to develop
globally competent pharmacists. This strategic plan document also includes the detail
action plan with implementation schedule for various major activities for institutional
development and resource mobilization.

e Continue to integrate students and alumni feedback on a continuing basis with the
developments in curriculum.
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Provide support in the form of human resources, technology and exposure to different
sources for development of student centric learning courseware.

The institution prepares action plans to ensure efficient implementation of the
curriculum, and academics are given the highest priority.

Provide mentoring support to all faculty members especially those at the junior level.

The institution consistently makes efforts to supplement the University curriculum by
organizing activities that focus on integrating academic and general development of
students.

Provide for development of faculty in curriculum design and delivery.

Provide mentoring and counselling services to students to ensure that there is no learner
failure.
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COWS Analysis
[Challenges, Opportunities, Weaknesses & Strengths]

Institutional Challenges:

To fulfil expectations of stakeholders.
To create awareness about Pharmacy profession amongst society.

To inculcate research and entrepreneurship skills in students so as to prepare socially
responsible pharmacy professionals.

Institutional Opportunities:

Organizing more number of national and international seminars, workshops and
conferences.

Motivation of faculty members to avail more number of research grants and funds.
Development of leadership qualities to become successful entrepreneur.

Improvement in consultancy and collaborative work.

Institutional Weaknesses:

Weak communication skills of students.

Limited hostel accommodation facility hampers the academic growth in terms of Intake
Capacity and new programmes.

There is a requirement of the Incubation Centre to create start-up ecosystem.

Institutional Strengths:

Supportive management emphasizing conductive environment for academic excellence.
Institute located in the pollution free area in the District region of Una.

Institution provides pharmacy under graduate and research programmes.

Well developed and maintained infrastructure with hostel and transport facility.
Admission process is transparent and complies with the regulatory guidelines. The
continuous improvement in the teaching learning process is achieved through feedback
system in all departments.

The curriculum gap between Industry and Institute are enabled through orientation
classes and bridge courses.

Institution is equipped with state of art lecture halls, seminar hall, well-equipped
laboratories and digital library.

Wi-Fi-enabled campus with high-speed Internet facility.

Scholarships are provided for meritorious students and needy students of financial poor
students.

Well Qualified and committed faculty.

Value added information is catered by organizing seminars, workshops, and webinars.
Excellent facilities are provided for sports, cultural and co-curricular activities.
Decentralized governance, Internal Quality
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Assurance Cell (IQAC) is established for quality improvement through feedback
mechanism.

Criteria wise Summary

Curricular Aspects: The Department has adopted the systematic procedure for
development, revision and implementation of curriculum of the various existing courses
in the department. The Primary objective of the department is to prepare students to excel
in higher studies and/or to succeed in their profession. The learning’s and outcomes of
these courses shall be beneficial in redressal of local, national and global developmental
issues. However, the skills learnt through training programs, field visit, practical,
research and exposure visit to the industries etc., enhances the professional capabilities as
well as orientation of the students at large. The curriculum is designed carefully by
addressing the recent Policies/Programmes/Schemes, theoretical approaches,
technological changes and the opportunities existing in regional and global level with all
necessary fundamentals.

Teaching-learning and Evaluation:
2.1 Student Enrolment and Profile.
2.2 Catering to Student Diversity.
2.3 Teaching- Learning Process.
2.4 Teacher Profile and Quality.
2.5 Evaluation Process and Reforms.
2.6 Student Performance and Learning Outcome.
2.7 Student Satisfaction Survey.

Research, Innovations and Extension:

Conducting scholarly investigations to generate novel knowledge and understanding in
various fields, including publishing research papers in peer-reviewed journals, presenting
findings at conferences, seminar, workshops and securing research grants. Transforming
research findings into practical solutions, new technologies, or processes that can be
applied in real-world scenarios, often involving prototyping, testing, and
commercialization. Disseminating research knowledge and innovations to the community
through outreach programs, workshops, training sessions, consultancy services, and
collaborations with NGOs or industry partners to address societal needs. The institution's
support for faculty members to conduct research, including access to funding, research
infrastructure, and time dedicated to research activities. Encouraging the student for
participation in the research projects, providing opportunities for research internships,
and fostering a culture of scientific inquiry among students.

Infrastructure and Learning Resources:

Refers to the physical facilities like classrooms, labs, libraries, and technology available
within an educational institution, alongside the educational materials and tools
(textbooks, online databases, software) used for teaching and learning, essentially
encompassing the overall environment that supports student acquisition of knowledge
and skills.

Physical facilities: Optimal deployment of infrastructure is
ensured through conducting workshops/awareness
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programs/training programs for faculty on the use of new technology.
e Classrooms with proper lighting and ventilation.
e Laboratories equipped with necessary instruments and updated apparatus.
e Library with a diverse collection of books and digital resources for e-library like
Delnet subscription.
e Upgraded Computer labs with updated technology with latest software’s.
e Auditoriums for conference, guest lecture, presentations and all events.
e Sports fields and recreational areas for students.

Learning materials: The College has one main library and three departmental libraries.
There is an Open Access Catalogue for students and staff. The reading room is well
furnished to accommodate 80 students at a time and provides conducive environment for
study. Exclusive reference section is available in the library. A wvisitor’s book is
maintained for students and staff. New arrivals of books and journals are displayed on
separate stands and racks. Each student gets 3 Library issue cards and each Faculty
member is given 3-4 Library issue cards for borrowing books. Security of resources is
ensured through a system of checking at the exit point for all resources borrowed by the
users. Visitors are also required to sign noting the time of entry and exit.

e Textbooks and course materials

e Online learning platforms and databases

e Educational videos and multimedia content

e Research journals and publications

e Software applications relevant to the curriculum like Ex-Pharm and Language lab

for Communication Skills.

Student Support and Progression:

It refers to the practices and initiatives an educational institution takes to actively assist
students in their academic journey, providing necessary support to ensure their smooth
progress through the program, including career guidance, personal development, and
facilitating their transition to higher education or employment after graduation;
essentially, it encompasses the holistic support system designed to help students succeed
and move forward in their studies.

Key aspects of student support and progression include:

Academic support: Tutoring, mentoring, study skills workshops, access to learning
resources.

Career guidance: Counselling, internship opportunities, job placement assistance
Personal support: Mental health services, peer support networks, student well-being
initiatives

Monitoring student progress: Tracking academic performance, identifying at-risk
students, providing interventions

Accessibility support: Accommodations for students with disabilities

Extracurricular activities: Opportunities for personal growth through clubs, sports, and
community engagement

Governance, Leadership and Management:
It refers to a framework where governance sets the rules and
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structure for an organization, leadership inspires and guides people towards a shared
vision, and management ensures the effective utilization of resources to achieve
organizational goals; essentially, it's about establishing a system where clear direction is
provided, people are motivated to follow, and operations are efficiently run to reach
desired outcomes.

Key points about each element:

Governance:

Defines the decision-making processes and accountability structures within an
organization.

Includes policies, procedures, and regulations that guide actions. Focuses on stakeholder
engagement and ensuring ethical practices.

Leadership:

Provides vision and direction for the organization. Motivates and inspires employees to
achieve goals. Builds a positive culture and fosters collaboration.

Management:

Oversees the day-to-day operations of the organization. Allocates resources and manages
budgets effectively. Monitors performance and implements necessary adjustments.

Institutional Values and Best Practices:

It refers to the core principles and exemplary methods an organization actively promotes,

encompassing aspects like ethical conduct, social responsibility, academic excellence,

inclusivity, and efficient operations, often highlighting unique initiatives that contribute

to the institution's positive impact and overall quality.

e Core Values: These are the fundamental beliefs that guide an institution's

decision-making and actions, such as integrity, fairness, innovation, sustainability,
and community engagement.

e Best Practices: Specific methods or approaches that have been proven successful
within an organization, often serving as models for others to emulate.

e Implementation: Institutional values and best practices are not just stated but
actively implemented through policies, procedures, training programs, and
leadership behaviours.
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HP Technical University, Hamirpur (HP)

Academic Audit
SSR Proforma to be submitted by Affiliated Institutions

PART |

Criterion 1 — Curricular Aspects

Key Indicator-1.1: Curricular Planning and Implementation

ltem
No

Particulars

111

The institution ensures effective curriculum delivery through a well planned and
documented process

The academic committee prepares the academic calendar for every semester in accordance
with the university academic schedule, which comprises the duration, internal assessments
for theory and lab courses, flagship events such as Annual day, sports day, general holidays
and disseminates it to the departments. The HOD allocates the courses to the faculty
members by considering their specialization. The department prepare the time table for
theory, lab courses and project work based on the credits allotted for each course along with
slots for remedial classes. To the course delivery model based learning group discussion,
seminars, workshops; industrial visits are conducted for skill development. The Principal
interact with stakeholders to review the effectiveness of course delivery at regular intervals.
The academic committee spearheaded by the Principal along with HOD regularly monitor
the course coverage and effective delivery of curriculum through student feedback and
performance in CIE, implements corrective measures on need basis and hence meet the
institution’s vision of providing Quality education.

e Attach as Annexure(s) ( Time table, Academic Calendar)
VIEW DOCUMENT

1.12

The institution adheres to the academic calendar including conduct of CIE

Before the commencement of academic year. The institution prepare and publish academic
calendar send by university which contain information regarding the teaching learning
schedule various events to be organised, holidays dates of internal examination, semester
examination. The calendar is prepared so that teachers should all the activities regarding
continuous internal evaluation process and displayed in Principals office. The review of
internal examination is taken by Principal regularly and for the implementation of
examination process, its committee is formed at college level with monitor overall
underassessment process. It is necessary for submit the compliance of academic calendar as
a part of annual submission and the process is;

For Teachers- All teachers are assigned the subjects.

For HOD- The HOD compiles the academic plan submitted by teachers and ensures that
there is no overlap activity in academics takes place.

e Attach as Annexure(s) ( Academic Calendar)
VIEW DOCUMENT
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1.1.3

Teachers of the institution participate in following activities related to curriculum
development and assessment of the University and/are represented on the following
academic bodies during the last five years

(a) Academic Council/BoS of Affiliating University

(b) Setting of question papers for UG/PG programs

(c) Design and Development of Curriculum for Add on/certificate/diploma courses
(d) Assessment/evaluation process of the affiliating University

Options:- b and d
1. All of the above.
2. Any 3 of the above.
3. Any 2 of the above.
4. Any 1 of the above.
5. None of the above

Data requirement:
e No. of teachers participated-10
e Name of the body in which full time teacher participated-Nil
e Total No. of teachers-02

Attach as Annexure(s)

o Detail of participation of teachers in various bodies/activities provided as a response
to above (Scanned copies of the letters issued by the University/Institutions w.r.t. the activity in
which the teachers are involved).

e Any additional information
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Key Indicator-1.2 Curriculum Enrichment

Item No.

Particulars

1.21

Institution integrates cross cutting issues relevant to Professional Ethics, Gender,
Human Values, Environment and Sustainability into the Curriculum.

Co-curricular and Extracurricular activities Institute integrates crosscutting issues
relevant to professional ethics, gender, human values, environment and sustainability
into curriculum. Institutes always try to do best for all the issues:

1.) Gender: Number of programs is conducted for women and girls students such as
competitions checkups etc. the committee for women antiharrassment committee
organised program on women empowerment.

2.) Environment and sustainability: Institute promotes environmental protection
through tree plantation and other programs. College organise various programs
like tree plantation, village cleaning, plastic free drive and poster competition etc.
Beside this other awareness programs like quiz and debates also organized by the
college.

3.) Human Values and Professional ethics: To create social awareness among the
students guest lectures, quiz etc. are organized by governing bodies. The institute
take efforts for integration of ethical and human values through extracurricular
activities also.

Attach as Annexure(s)

e Any additional information

e Attach the list and description of courses and/or initiatives taken which address
the Professional Ethics, Gender, Human Values, Environment and Sustainability
into the Curriculum

1.2.2

Average percentage of courses that include experiential learning through project
work/field work/internship during the last five years

1.2.2.1 | No. of courses that include experiential learning through project work/field
work/internship year wise during the last five year.

Academic Year 2020-21 2021-22 2022-23 2023-24 2024-25

B.Pharmacy 27 27 18 63 66
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Data requirement for last five years:
e Name of the Course
e Details of experiential learning through project work/field work/internship
e Name of the programme

Formula:
Percentage per year =  No. of courses that include experiential learning through project work/field work/internship x 100
Total No. of courses in all programmes

= 1x100
1
=100%
=100+100+100+100+100
Average percentage = ¥ Percentage per year
5
= 27+27+18+63+66 x 100
27+27+18+63+66
=100+100+100+100+100
5

=500
5
=100%

Attach as Annexure(s)

e Any additional information.

e Programme/curriculum/syllabus of the courses.

e Minutes of the Board of Studies/Academic Council meetings with approvals for
these courses.

e MoU’s with relevant organizations for these courses, if any.

e Average percentage of courses that include experiential learning through project
work/field work/internship.

1.2.3

Percentage of students undertaking project work/field work/internships (data for
the latest completed academic year)

1.2.3.1 | No. of students undertaking project work/field work/internships
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| B.Pharmacy | 63

Data requirement:

e Name of the programme
e No. of students undertaking project work/field work/internships

Formula:
No. of students undertaking project work/field work/internships x 100
Total No. of students

= 63 x 100
63
= 100%
Attach as Annexure(s)
e Any additional information.
e List of programmes and number of students undertaking project work/field
work/internships
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Key Indicator 1.3 (Feedback System)

Item Particulars
No.
1.3.1 | Institution obtains feedback on the syllabus and its transaction at the institution from
the following stakeholders
(1) Students (2) Teachers (3) Employees (4) Alumni
Options:- B
(A) All of the above.
(B) Any 3 of the above
(C) Any 2 of the above
(D) Any 1 of the above
(E) None of the above
Data Requirement:
Report of analysis of feedback received from different stakeholders year wise
Attach as Annexure(s)
e URL for stakeholder feedback report, if any
e Action taken report of the Institution on feedback report as stated in the minutes of the
Governing Council, Syndicate, and Board of Management.
e Any additional information
1.3.2 | Feedback process of the Institution may be classified as follows

Options: C

(A) Feedback collected, analysed, action taken and feedback available on website
(B) Feedback collected, analysed and action has been taken.

(C) Feedback collected and analysed.

(D) Feedback collected.

(E) Feedback not collected.

Attach as Annexure(s)
e Stakeholders’ feedback report, action taken report of the institute.
e Any additional information.
e URL for feedback report, if any.
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Criterion 2 — Teaching-Learning and Evaluation

Key Indicator-2.1 Student Enrolment and Profile

Item Particulars
No.
2.1.1 | Average Enrolment percentage (Average of last five years)

2111

No. of students admitted year wise during the last five years

21.1.2

No. of sanctioned seats year wise during the last five year
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B.Pharmacy
Year 2020-21 2021-22 2022-23 2023-24 2024-25
Sanctioned 69 69 69 69 69
Admitted 67 69 69 69 69
% Per Year 97 100 100 100 100
M.Pharmacy
Year 2020-21 2021-22 2022-23 2023-24 2024-25
Sanctioned Nil Nil Nil Nil 15
Admitted Nil Nil Nil Nil 08
% Per Year Nil Nil Nil Nil 53.33
B.Pharmacy

Data requirement for last five years
. Total No. of students admitted:-343
. Total No. of sanctioned seats:-345

Percentage per year = Total No. of students admitted x 100
Total No. of sanctioned seats
Percentage per year = 67+69+69+69+69 x 100
67+69+69+69+69
= 97+100+100+100+100
Average percentage = ¥ 97+100+100+100+100
5

=497
5
= 99.42%
M.Pharmacy
Data requirement for last five years
o Total No. of students admitted:-08

. Total No. of sanctioned seats:-15

Percentage per year = Total No. of students admitted x 100
Total No. of sanctioned seats
Percentage per year = 8 x 100
15
=53.33%

Average percentage = ¥ 53.33 x 100
1
=53.33%
Attach as Annexure(s)
e Any additional information.
e Institutional data in prescribed format.

2.1.2 | Average percentage of seats filled against seats reserved for various categories (SC, ST,
OBC, Divyangjan, etc. as per applicable reservation policy during the last five years
(exclusive of supernumerary seats)

2.1.2.1 | No. of actual students admitted from the reserved categories year wise during the
last five years

Year | 2020-21 | 2021-22 | 2022-23 | 2023-24 |  2024-25
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SC 09 (15%) 09 09 09 09 09
ST 05 (7.5%) Nil 02 Nil Nil 04
OBC 12 (20%) 12 12 12 12 12
Divyangjan Nil Nil Nil Nil Nil

Data requirement for last five years:
e No. of students admitted from the reserved category: 111 (Admitted in Last 5 Year)

e Total No. of seats earmarked for reserved category as per State Government/Himachal
Pradesh Technical University rules: 130 (Seats Earmarked in Last 5 Year)

Percentage per year= Actual No. of students admitted from the reserved categories x 100
No. of seats earmarked for reserved category as per GOI
or State Government rule
21+23+21+21+21+25 x 100
26+26+26+26+26+26
80.76+88.46+80.76+80.76+96.15
Average percentage = ¥ Percentage per year

5
= 80.76+88.46+80.76+80.76+96.15
5
=85.37%
Year 2020-21 2021-22 2022-23 2023-24 2024-25

SC (15%) 15% 15% 15% 15% 15%
ST (7.5%) NIL 3.75% NIL NIL 7.5%
OBC (15%) 20% 20% 20% 20% 20%
Divyangjan NIL NIL NIL NIL NIL
Others 50% 46.25% 50% 50% 42.5%

Attach as Annexure(s)
e Any additional information.
e Average percentage of seats filled against seats reserved

2.1.3

Principal/Director Name: Dr. Vikas Chandra Sharma
Date of Birth: 29.05.1980 Age: 44 yrs. months (age <65 yrs)

Qualifications: Ph. D. in Engg/ Ph. D. in Sciences / Ph. D. in Mgmt. / Ph. D. in Pharmacy[ \ ]/ Ph.
D. in Maths /Non-Ph.D / No Principal (PI. tick)

Date of appointment in the present institution: 02.01.2023

Principal recruited/appointment ratified through H.P. Technical University: Yes[ ], No [V]

If no, Reason there of:

2.1.4: Teaching Faculty Position:- Department wise (Enclose copies of all degrees & Aadhar Card):

Course Branch/Deptt. No. of Faculty members present in the | Faculty Remarks,

Dept. on the day of Inspection/Visit of Team | on leave | if any

Page 20 of 80




Associate Professor-4, Assistant Professor-7

Prof. Assoc. Prof. | Asstt. Prof. (With
proof)
1. B. Tech. Civil
2 Mechanical
3. Electrical
4. Computer
5. Electronics
6. IT
7.
8. M. Tech.
9. B. Pharmacy 03 06 10
10. | M Pharmacy 01 01
11.
12.
13. | MBA
Total
2.1.5 Faculty: Students’ ratio:-
Norms Required Actual Deficiency
Engg (UG) =1:20
Engg (PG) =1:15
BBA/BCA = 1:25
Management =1:20
Pharmacy: 1:20 1:20
for intake of 60: Professor-4, 21 21

The cadre ratio should be 1: 2: 6 (Professor / Associate Professor / Assistant Professor)
* Faculty to be considered as full time are those who are qualified as per AICTE/PCI requirements

** Faculty/ student ratio of a dept. shall not be less than 1: 20 for 2™, 3 and 4" years of B.Tech. programmes and
overall ratio should also be 1:20.

For PG Courses:
One professor with Ph. D. in concerned discipline and two Associate Professors/Assistant Professors with minimum
M. Tech. Qualifications are necessary, exclusive of UG load.

2.1.6 Total Staff Position of the College/Institution

Total No. of Teaching Faculty (Actual)

Total No. Labs & Supporting Staff* (Actual)

21

11 and 15

* Faculty to supporting staff (Programmers/Lab Assistants/Technicians) ratio should be 1: 0.5

iv) Appointment/Ratification of Faculty through H.P. Technical University Selection Committee

(Private College):

No. of faculty recruited/ratified through University: 03__ outoftotal 21 = 10 %

Key Indicator-2.2 Catering to Student Diversity
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ltem
No

Particulars

221

The institution assesses the learning levels of the students and organizes special
programmes for advanced learners and slow learners

The institution assesses the learning levels of the students in two ways at the time of the
commencement of the academic classes. Students enrolled in various disciplines are
identified as slow and advanced learners based on their 10+2 marks and the regular class test
conducted by each semester. This helps to identify the slow learners and to design special
coaching sessions or tutorial sessions to bridge the gap between the slow learners and the
advanced learners. The mentors of the respective classes extend valid support in classifying
the students with reports based on observation and class tests.

Moreover, the wide range of continuous assessment components that include, daily given 2
questions as Home work, Class Assignments, Seminars and Group Discussions, Additional
Assignments, Quizzes, Class Tests, Projects, Internships, Viva-voce examinations and
attendance, enable effective assessment of learning levels of students.

Attach as Annexure(s)

e Paste link for additional information, if any.

e Any additional information

2.2.2

Students : Full time teacher ratio (Data for the latest completed academic year)
Students : 268 teachers :: 20

Data requirement:
e Total No. of students enrolled in the institution. 268
e Total No. of full time teachers in the institution. 20

Attach as Annexure(s)
e Any additional information.

Page 22 of 80




Key Indicator-2.3 Teaching-Learning Process

Item Particulars

No.

2.3.1 | Student centric methods, such as experiential learning, participative learning and
problem solving methodologies used for enhancing learning experiences
The teaching and learning process practiced across the departments is student-centric. The
college has well qualified, committed and experienced Teaching and Non - Teaching Staff,
contributing to the growth of the institute. The teaching methods employed are practical
classes, working with internet/Wi-Fi, experimental and participative learning. Usage of e-
learning resources like NPTEL and workshops/seminar/industrial visit/internship/mini
project/project etc, enriches the learning experience. The experienced dedicated mentors,
guides, evaluate and encourage the students in their holistic development. The overall
development and progress of the student is monitored by an effective mentoring system and
on average, for every 20 students, one faculty is allotted as a mentor.
Attach as Annexure(s)
e Any additional information.
e Link of additional information, if any

2.3.2 | Teachers use ICT enabled tools for effective teaching-learning process.
Today, it is essential for the students to learn and master the latest technologies in order to be
corporate ready. As a consequence, teachers are combining technology with traditional mode
of instruction to engage students in long term learning. College uses Information and
Communication Technology (ICT) in education to support, enhance, and optimize the
delivery of education.
ICT Tools:
1. Projectors- 3 projectors are available in different classrooms/labs
2. Desktop and Laptops- Arranged at Computer Lab and Faculty cabins all over the campus.
3. Printers- They is installed at Labs, HOD Cabins and all prominent places.
4. Photocopier machines - Multifunction printers are available at all prominent places in the
institute. There are four photostat machines available in campus.
5. Scanners- Multifunction printers are available at all prominent places.
6. Seminar Rooms- Seminar halls are equipped with all digital facilities.
7. Online Classes through Zoom, Google Meet, Microsoft Team)
8. MOOC Platform (NPTEL)
9. Digital Library resources (DEL NET, Adventa etc)
Attach as Annexure(s)
e Any additional information.
e Provide link for webpage describing the ICT enabled tools for effective teaching-learning

process, if any
2.3.3 | Ratio of mentor to students for academic and other related issues (Data for the latest

completed academic year)

2.3.3.1 | No. of mentors: 14

No. of students assigned to each Mentor: 20
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Mentor: Mentee 1::20

Attach as Annexure(s)

e Year wise number of students enrolled and full time teachers on roll.
e Circulars pertaining to assigning mentors to mentees

e Mentor/mentee ratio

Key Indicator-2.4 Teacher Profile and Quality

Item Particulars
No.
2.4.1 | Average percentage of full time teachers against sanctioned posts during last five years
Data requirement for last five years:
Session Year 2020-21 2021-22 2022-23 2023-24 2024-25
Sanctioned 22 22 22 21 21
Available 22 22 22 21 21
e No. of full time teachers.
e No. of sanctioned posts.
Formula:
Percentage per year = No. of full time teachers x 100
No. of sanctioned posts
=22x100 +22x100+22x100+21 x100+21x100
22 22 22 22 21
Average percentage = ¥ 100+100+100+100+100
5
= 100%
Attach as Annexure(s)
e Year wise full time teachers and sanctioned posts for five years.
e Any additional information.
e List of the faculty members authenticated by the Head of HEI.
2.4.2 | Average percentage of full time teachers with Ph.D./D.Sc./D.Lit. during the last five

years (consider only the highest degree for count)

2.4.2.1 | No. of full time teaches with Ph.D./D.sc./D.Lit. during the last five years

Year 2020-21 2021-22 2022-23 2023-24 2024-25

Number 03 03 03 03 03
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Data requirement for last five years:
e No. of full time teachers with Ph.D./D.Sc./D.Litt.
e Total No. of full time teachers.

Formula:
Percentage per year = No. of full time teachers with Ph.D,/D.Sc./D.L.it. x 100
Total No. of full time teachers
03+03+03+03+03 x 100
22+22+22+21+21
13.63+13.63+13.63+14.28+14.28
Average percentage = ¥ Percentage per year
5
= 13.63+13.63+13.63+14.28+14.28
5
=13.89%

Attach as Annexure(s)

e Any additional information.

e List of full time teachers with Ph.D./D.Sc./D.Lit. and number of full time teachers for
five years.

2.4.3

Average teaching experience of full time teachers in the same institution (data for the
latest completed academic year in number of years)

2.4.3.1 | Total experience of full time teachers.

Data requirement for last five years: Attached
e Name and No. of full time teachers with years of teaching experiences

Formula:
= Sum of total experience of full time teachers in the same institution
No. of full time teachers
21
21

Attach as Annexure(s)
e Any additional information.
e List of teachers including their PAN, designation, department and experience details

Key Indicator-2.5 Evaluation Process and Reforms

Item
No.

Particulars
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251

Mechanism of internal assessment is transparent and robust in terms of frequency and
mode
The institute has transparent and robust evaluation process in terms of frequency and variety.
In order to ensure transparency in internal assessment, the system of internal assessment is
communicated with the students well in time. The Principal holds meetings of the faculty
members and directs them to ensure effectual implementation of the internal evaluation
process. The performance of the students in internal exam is displayed on the Notice board
and communicated to the students. The method of Internal assessment helps the teachers to
evaluate the students more appropriately. Due to Internal assessment process, the interest of
the student towards learning and attending the regular classes has been also increased. It has
created the interest among the students to take active participation in various co-curricular
and extra-curricular activities for their overall personality development. The seminar
presentation improves the communication skills of the students which is very essential to
face the interviews. In this way mechanism of internal assessment is transparent and robust.
For transparent and robust for internal assessment, the following mechanisms are conducted
Internal Examination Committee.

a. Question Paper Setting.

b. Conduct of Examination

c. Result display

d. Interaction with students regarding their internal assessment.
Attach as Annexure(s)
e Any additional information.
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Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

The institute has devised an efficient mechanism to deal with examination related grievances
which transparent in the pattern and conduction of CIE and rectification of grievances is time
bound. The college follows strictly the guidelines and rules issued by the affiliating
university while conducting internals and semester-end examinations.

At Institute level: At Institute level, an examination committee, comprising of a senior
teacher as convener and other teaching and non-teaching staff as members, is constituted to
handle the issues regarding evaluation process. The teacher distributes evaluated answer
scripts to students, and any clarifications or grievances are addressed by the teacher. The
internal marks are displayed on the notice board. If any discrepancy like mistakes in question
paper, mark allocation, correction is noticed by the students, the concerned teacher will
resolve the discrepancy, and the necessary corrections will be made. If a student is not
satisfied with the marks awarded even after resolved by the teacher, then he may represent
the same to the HOD concerned. All such representations are taken positively and are
reassessed by another teacher if necessary.

At University level: If students have grievances related to evaluation of university answer
scripts it is intimated to the subject handling faculty and head of the department if necessary,
for further action. Students can bring their grievances by applying for the following
evaluation procedure:

Re-Evaluation: Students can apply for re-evaluation of their answer scripts within a week
from the declaration of results if they are not satisfied with their results. The results of re-
evaluation will be announced as per the university norms.

Challenge Evaluation: If the re-counting/re-evaluation results are not satisfactory, a student
can apply for challenge evaluation within a week after the announcement of the revaluation
results. Result will be announced before commencement of University Examination and the
fees will be refunded to the students if he/she clears the paper. So maximum chances are
given to the students to clear the subject. The entire process is maintained transparent and
time bound by the university.

Attach as Annexure(s)

e Any additional information.
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Key Indicator-2.6 Student Performance and Learning Outcome
[National Credit Framework (NCrF) Learning Objectives and Learning Outcomes]

ltem
No

Particulars

2.6.1

Teachers and students are aware of the stated programme and course outcomes of the
programmes offered by the institution.

It is ensured that teachers and students are made aware of the Programme and Course
Outcomes at the commencement of each semester. The detailed Programme and Course
outcomes of each course and subject are made available on the official website of college and
are easily available. By displaying POs and COs on the college website, prospective students,
current students, faculty, and other stakeholders can gain insight into the educational
objectives of each program offered by the institution. The Pharmacy department has clearly
stated the learning outcomes of the Programme and the Courses offered by the department.
This transparency enhances accountability and allows for informed decision making by
students when choosing programs and courses. The following mechanism is followed by the
department to communicate the learning outcomes to the teachers and students.

Program Outcomes (POs): It represents the knowledge and skills of the students should
have at the end of a course completion of their respective pharmacy program.

Course Outcomes (COs): It gives the resultant knowledge and skills the student acquires at
the end of each course. It defines the cognitive processes a course provides.

Program Specific Outcomes (PSOs): These are statements that define outcomes of a
program which make students realize the fact that the knowledge and techniques learnt in this
course has direct implication for the betterment of society and its sustainability.

Attach as Annexure(s)
e Any additional information.

2.6.2

Attainment of Programme outcomes and course outcomes are evaluated by the
institution

Institute has developed an efficient mechanism to measure the attainment of the Programme
outcomes, Programme specific outcomes and course outcomes and the same are
communicated to the students in the formal way of the discussion in the classroom. A well-
defined Outcome Based Education Manual has been developed for both Faculties &
Students, defining the parameters & procedures for evaluating the assessment on the basis of
defined Learning Outcome. Attainment of program outcomes, program specific outcomes
and course outcomes are evaluated on the basis of both Continuous Internal assessment and
End Semester Examination.

Attach as Annexure(s)

e Any additional information.

2.6.3

Average pass percentage of students during the last five years
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2.6.3.1 | Total No. of final year students who passed the University examination year wise
during the last five years.

2.6.3.2 | Total No. of final year students who appeared for the University examination year
wise during the last five years
Year 2019-2020 | 2020-2021 | 2021-2022 | 2022-2023 | 2023-2024
BP BP BP BP BP BP
B.Pharmacy | B.Pharm | B.Pharm | B.Pharm | B.Pharm | B.Pharm
No of students 24 27 27 18 63
appeared
No of students 24 27 27 18 63
passed
Pass 100 100 100 100 100
Percentage

Data requirement

e Programme code

e Name of the Programme

e No. of students appeared

e No. of students passed

e Pass Percentage

Formula:

Percentage per year = Total No. of final year students who passed in the University examinations x 100

Total No. of final years students appeared for the University examinations

= 24+27+27+18+63 x 100
159

=100+100+100+100+100
Average percentage = ¥; Percentage per year
5
= 100+100+100+100+100
5

= 100%

Attach as Annexure(s)

List of programmes and No. of students passed and appeared in the final year examination.

e Any additional information.

Key Indicator-2.7 Student Satisfaction Survey (SSS)

Item
No.

Particulars (SSS by HPTU)

Page 29 of 80




2.7.1

Online student satisfaction survey regarding teaching learning process of about 20%
students.(online survey to be conducted)

Data requirement:

Name/Class/Gender

Student Id Number/Adhar Id Number

Mobile Number

Email Id

e Degree programme

(Data base of all currently enrolled students need to be prepared and shared with H.P.
Technical University)

Attach as Annexure(s)

e Any additional information.

e Database of all currently enrolled students

Criteria-3 Research, Innovations and Extension

Key Indicator 3.1 Resource, Mobilization for Research

Item Particulars
No.
3.1.1 | Grants received from Government and non-governmental agencies for research
projects/endowments in the institution during the last five years (INR in lakhs)
3.1.1.1 Total grants from Government and non-governmental agencies for research
projects/endowments in the institution during the last five years (INR in lakhs)
Year 2020-21 2021-22 2022-23 2023-24 2024-25
INR in Lakhs Nil Nil Nil Nil Nil
Data requirement for last five years: NA
e Name of the Project/Endowments
e Name, Designation & Department of the Principal Investigator
e Year of Award
e Funds provided
e Duration of the Project
Attach as Annexure(s)
e Any additional information.
e E-copies/hard copies of the grant award letters for sponsored research projects/endowments.
e List of endowments/projects with details of grants/hard copies
3.1.2 | Percentage of departments having Research projects funded by government and non-
government agencies during the last five years
3.1.21 No. of departments having research projects funded by government and non-
government agencies during the last five years
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Year 2020-21 2021-22

2022-23

2023-24

2024-25

Number Nil Nil

Nil

Nil

Nil

Data requirement for last five years: NA

e Name, Designation & Department of Principal Investigator

Duration of project

Name of the research project
Amount/Fund received
Name of the funding agency
Year of sanction

Formula:

No. of departments having research projects funded by government/non-government agencies during the last five years x 100

Total No. of departments

Attach as Annexure(s)

List of research projects and funding details.

Any additional information.

Supporting document from Funding Agency.

Paste link of Funding Agency website, if any.

3.1.3

Number of seminars/conferences/workshops conducted by the institution during the last

five years

3.13.1
during the last five years

Total No. of seminars/conferences/workshops conducted by the institution year wise

Year 2020-21 2021-22

2022-23

2023-24

2024-25

Number Nil Nil

Nil

02

03

Data requirement:

e Name of the workshops/seminars

e No. of participants

e Date (from-to)

e Link to the activity report on the website, if any.

Attach as Annexure(s)
e Report of the event.
e Any additional information.

e List of workshops/seminars during the last five years.
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Key Indicator 3.2-Research Publication and Awards

Item Particulars
No.
3.2.1 | No. of papers published per teacher in the Journals notified on UGC website during the

last five years

3.2.1.1 | No. of research papers in the Journals notified on UGC website during the last five
years
Year 2020-21 2021-22 2022-23 2023-24 2024-25
Number 05 04 04 11 10

Data requirement: Attached
e Title of paper

e Name of the author/s

e Department of the teacher
e Name of Journal

e Year of publication

e ISBN/ISSN Number
Formula:

No. of publications in UGC notified journals during the last five years

5+4+4+11+10x 100
22+22+22+21+21
= 22.72+18.18+18.18+52.38+47.61
Attach as Annexure(s)
e Any additional information.

Average No. of full time teachers during the last five years

e List of research papers by title, author, department, name and year of publication
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3.2.2

No. of books and chapters in edited volumes/books published and papers published in
National/International conference proceedings per teacher during the last five years

3.2.2.1 | Total No. of books and chapters in edited volumes/books published and papers in
National/International conference proceedings year wise during the last five years

Year 2020-21 2021-22 2022-23 2023-24 2024-25

Number 03 01 02 01 03

Data requirement for last five years :

e Name of the teacher: Title of the paper

e Title of the book published: Name of the author/s: Title of the proceedings of the conference
e Name of the publisher: National/International

e National/International: ISBN/ISSN number of the proceedings

e Year of publication.

Formula:

Total No. of books and chapters in edited volume, books, published

— and papers in National/International conference proceedings during the last five years
Average No. of full time teachers during the last five years

= 3+1+2+1+3 x 100
22+422+22+21+421
= 13.63+4.544+9.09+4.54+13.63

Attach as Annexure(s)
e Any additional information.
e List of books and chapters edited volumes/books published
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Key Indicator 3.3: Extension Activities (NCC/NSS/Red Cross/YRC etc.)

ltem
No

Particulars

3.3.1

Extension activities carried out in the neighbourhood community, sensitizing students to
social issues for their holistic development, and impact here of during the last five years

The college organizes a number of extension activities to promote institute-neighbourhood
community to sensitize the students towards community needs. The students of our college
actively participate in social service activities leading to their overall development. The college
runs effectively, Social interaction, Group discussion, Beti Bacho, Beti Padhao, Environmental
awareness, Women empowerment, Health, Aids awareness, Blood donation camp, Health check
up camp, Veterinary guidance ,Farmers meet, Awareness about farmer’s suicide etc. Various
departments of the college is conscious about its responsibilities for shaping students into
responsible citizens of the country by making students aware of social issues through various
programmes like Environmental Awareness, Personal Health and Hygiene, Diet awareness,
Road Safety, Tree Plantation, Soil and Water Testing, Plastic eradication, No vehicle day,
Jananisuraksha Programme on female, Voters awareness, Blood group detection, Health check -
up camps, Blood donation camps, Dental check-up camp, etc. All these mentioned activities
have positive impact on the students and it developed student community relationship,
leadership skill and self confidence of students. It also helped in cultivating hidden personality
of students and created awareness among students.

Attach as Annexure(s)

e Any additional information.

3.3.2

No. of awards and recognitions received for extension activities from
government/government recognized bodies during the last five years

3.3.2.1 | Total No. of awards and recognition received for extension activities from
Government/government recognized bodies year wise during the last five years

Year 2020-21 2021-22 | 2022-23 | 2023-24 2024-25

Number Nil Nil Nil Nil Nil

Data requirement for last five years: Nil

Name of the activity

Name of the award/recognition

Name of the Awarding government/government recognized bodies
Year of the award

Attach as Annexure(s)
e Any additional information.
e Number of awards for extension activities in last five years (data template)
e E-copy/hard copies of the award letters
VIEW DOCUMENT

3.3.3

No. of extension and outreach programs conducted by the institution through
NSS/NCC/Red Cross/YRC etc. (including the programmes such as Swachh Bharat, AIDS
awareness, Gender issues etc. and/or those organised in collaboration with industry,
community and NGOs) during the last five years

3.3.3.1 | No. of extension and outreach programs conducted in collaboration with industry,
community and Non-Government Organisations through NSS/NCC/Red Cross/YRC
etc., year wise during the last five years
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Year 2020-21 2021-22 2022-23 2023-24 2024-25

Number Nil Nil Nil 02 03

Data requirement for the last five years:

e Name and No. of the extension and outreach programmes
e Name of the collaborating agency: Government/Non-Government, industry, community
with contact details

Attach as Annexure(s)

e Reports of the event organized.
VIEW DOCUMENT

e Any additional information.

e No. of extension and outreach programmes conducted with industry, community etc. for the
last five years

3.34

Average percentage of students participating in extension activities at 3.3.3 above during
the last five years

3.4.4.1 | Total No. of students participating in extension activities conducted in collaboration
with industry, community and Non-Government Organizations through NSS/NCC/Red
Cross/YRC etc. year wise during the last five years

Year 2020-21 2021-22 2022-23 2023-24 2024-25

Number 50 90 100 150 180

Data requirement for the last five years:

Name of the activity

Name of the scheme

Year of the activity

No. of teachers participating in such activities
No. of students participating in such activities

Formula:
Percentage per year = Total No. of students participated in such activities x 100
No. of students
=  50+90+100+150+180 x 100
96+139+181+232+235
52.08+64.74+55.24+64.65+76.59

Average percentage = ¥ Percentage per year
5
52.08+64.74+55.24+64.65+76.59
5

=62.66 %
Attach as Annexure(s)
e Reports of the event.
e Any additional information.
e Average percentage of students participating in extension activities with Government or
NGO etc.
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Key Indicator 3.4: Collaboration

ltem
No

Particulars

34.1

Collaborations/linkages of the institution for Faculty exchange, student exchange,
internship, field trip, on-the-job training, research etc. during the last five years

e No. of linkage (s) for faculty exchange, student exchange, internship, field trip, on-the-job-
training, research etc. year wise during the last five years

Year 2020-21 | 2021-22 | 2022-23 2023-24 2024-25

Number 27 27 18 63 66

Data requirement for the last five years:

Title of the linkage

Name of the partnering institution/industry/research lab with contact details
Year of commencement

Duration (From-to)

Nature of linkage

Attach as Annexure(s)

e E-copies/hard copies of linkage related document.

e Any additional information.

e Details of linkages with institutions/industries for internship

3.4.2

No. of functional MoUs with National and International institutions, universities,
industries, corporate houses etc. during the last five years

3.4.2.1 | No. of functional MoUs with institutions of National, International importance, other
universities, industries, corporate houses etc. year wise during the last five years

Year 2020-21 2021-22 2022-23 2023-24 2024-25

Number Nil Nil Nil Nil Nil

Data requirement for the last five years:

Organisation with which MoU has been signed
Name of the institution/industry/corporate house
Year of signing MoU

Duration

List the actual activities under each MoU

No. of students/teachers participating under MoU

Attach as Annexure(s)

e E-copies/hard copies of the MoUs with institution/industry/corporate houses.

e Any additional information.

e Details of functional MoUs with institutions of National, International importance, other
universities etc. during the last five years.
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Criteria-4 Infrastructure and Learning Resources
Key Indicator 4.1 Physical Facilities

ltem
No

Particulars

411

Infrastructure and physical facilities for teaching-learning, viz., classrooms, laboratories,
computing equipment etc. of the institutions.

The College encompasses a well maintained lush green campus spread over 2.5 acres of land
ensuring adequate availability and optimal utilization of physical infrastructure for teaching
learning activities. Classrooms: college encompasses sufficient number of well-furnished, well
ventilated, spacious classrooms equipped with LCD projectors for conducting theory classes.
Technology Enabled learning facility: The College has ICT Classrooms where the provision of
Multimedia learning, Wi-Fi connectivity and internet access is given. Seminar Hall: The College
has multiple seminar halls. These halls are regularly used for conducting national / international
seminars at the college. The students are promoted for active involvement in paper
presentations, group discussions, etc.

Tutorial rooms: Separate tutorial rooms are there in the college campus for tutorial lecture,
doubt clarification and special remedial classes for weak and needy students.

Laboratories: All laboratories are well equipped with state of the Modern equipment and
facilities. All the laboratories are established as per PCI and HPTU norms. These labs are
utilized for conducting practical classes as per the requirements of the curriculum. Labs are also
utilized for technology learning & training as a part of teaching contents beyond the syllabus.
Labs have sufficient licensed software and open source tools to cater the requirements of
curriculum & industry enabled teaching.

Attach as Annexure(s)
e Any additional information.

4.1.2

Facilities for cultural activities, sports, games (indoor, outdoor), gymnasium, yoga centre
etc.
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In view of personality development with academic career college encourages students through
sport and cultural week celebration which caters for all interests and abilities of learners to learn
more than simply winning and losing. College provide coaching for intercollegiate sports events
by professionals Cultural Institute provides excellent infrastructure facilities for extracurricular
and co-curricular activities. College conducted various intra and intercollegiate cultural events
like Fresher’s party, Farewell party, World Pharmacist Day, National Pharmacy Week, Annual
day activities. We utilize seminar hall along with audio-visual facility, electricity backup,
Internet facilities and adequate seating space. Students are promoted to participate in various
cultural activities. Apart from this, under NSS (National Service Scheme) program other
activities are conducted like Blood donation camps, community health promotion programs, tree
plantation, health check up etc.

The Institute propagates sporting activities, as an energy booster, since the
development of mental and physical faculties is equally essential. The college has thus
constituted a sports cell with guidance provided by coaches and sports persons of professional
repute. The cell promotes several indoors and out-doors sports activities to keep the students
physically fit and mentally alert. Sports cell is coordinated by the full time sports officer under
the guidance of Dean Student’s welfare. The sports officer of the Institute is also mentor for
sports club. Students are trained by physical trainer and participate in various sports at regional
and national level. Sports facilities available in the Institute:

The College offers extremely wide range of sports so that students can discover their
potential, explore their interests and develop sportsmanship with teamwork. Institution has huge
playground for outdoor games like volleyball, throw ball, cricket, Kho-Kho etc. In campus
premises indoor games like carom, chess, badminton, table tennis etc. are available. College
celebrated yoga day where professional yoga teacher guides participants for different asanas,
pranayama, healthy diet etc.

Attach as Annexure(s)
e Any additional information.

4.1.3

Percentage of classrooms and seminar halls with ICT-enabled facilities such as smart class,
LMS etc.

4.1.3.1 | No. of classrooms and seminar halls with ICT facilities

Data requirement for the last five years:

e No. of classrooms with LCD facilities

e No. of classrooms with Wi-Fi/LAN facilities
e No. of smart classrooms

e No. of classrooms with LMS facilities

e No. of seminar halls with ICT facilities

Formula:
No. of classrooms and seminar halls with ICT facilities x100
Total No. of classrooms/seminar halls in the institution

= 01 x100
7
=14.28%
Attach as Annexure(s)
e Any additional information.
e Details of classrooms and seminar halls with ICT enabled facilities
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414

Average percentage of expenditure, excluding salary, for infrastructure augmentation during the
last five years (INR in lakhs)

4.1.4.1 | Expenditure for infrastructure augmentation, excluding salary, year wise during the last
five years (INR in lakhs)

Year 2020-21 2021-22 2022-23 2023-24 2024-25

INR in lakhs 30 Lakh 17 Lakh 70 Lakh 110 Lakh | 170 Lakh

Date requirement for the last five years:

e Expenditure for infrastructure augmentation.
e Total expenditure excluding salary

Formula:

Percentage per year= Expenditure for infrastructure augmentation excluding salary x 100
Total expenditure excluding salary

= 30+17+70+110+170 x 100
45.43+27.49+90.09+128.20+183.36
= 66.03+61.84+77.70+85.80+92.71
Average percentage = ¥ Percentage per year
5
= 66.03+61.84+77.70+85.80+92.71
5

=76.816%
Attach as Annexure(s)

e Any additional information.
e Audited utilization statements.
e Details of budget allocation, excluding salary during the last five years
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Key Indicator 4.2 Library as a learning Resource

ltem
No.

Particulars
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421

Library is automated using Integrated Library Management System (ILMS) Write a
description of library within (100-150 words)
One of the most Reliable, Affordable & User-friendly college software with 28 modules, which
helps you to best manage each and every department of college. Advanta Rapid ERP brings all
information to your fingertips to help you make quick decisions. Advanta Rapid ERP contains
28 powerful modules which cover every function and department of your college. Following are
the major 28 modules of college management software:
Student Inquiries Software
Entrance Test & Merit Lists
College Accounting Software
Students Attendance System
Staff Management Software
Timetable Generation Software
Student Behavior/Discipline Tracking
Hostel Management Software
Student Health Records Management
Library Management Software
College Bus/VAN Management
Schedules & Reminders Management
Send SMS from Mobile
External devices Integration
Student Registration & Admissions
Fees Collection & Receipt Printing
Students Information System
Staff Attendance Management System
Academics(Examination Management)
Activities/Events Management
Front Office/Reception Software
Recruitment Management System
Inventory/Shop/Canteen Software
Payroll (Staff Salary Generation)
Send Direct Emails from Software
Multi-user Management System
Send SMS from the Internet
College Web/Internet Reporting
Date requirement for the last five years:
e Name of ILMS software: Advanta
e Nature of automation (fully or partially): Fully
e \ersion
e Year of automation
Attach as Annexure(s)
e Any additional information.
e Paste link for additional information, if any
VIEW DOCUMENT
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4.2.2

The institution has subscription for the following e-resources
(2 e-journals

(2)  e-Sodh Sindhu

(3)  Shodhganga Membership

(4) E-books

(5) Databases

(6) Remote access to e-recourses

Options:-B
(A) Any 4 or more of the above
(B) Any 3 of the above
(C) Any 2 of the above
(D) Any 1 of the above
(E) None of the above

Data requirement for last five years:

e Details of membership: Delnet VIEW DOCUMENT
e Details of subscription: Aand V Publication, VIEW DOCUMENT
e CR Publication, VIEW DOCUMENT

e MAT Journals. VIEW DOCUMENT

Attach as Annexure(s)
e Any additional information.
e Detail of subscriptions like e-journals, e-Shodh Sindhu, Shodhganga Membership etc.

4.2.3

Average annual expenditure on purchase of books/e-books and subscription to journals/e-
journals during the last five years (INR in lakhs)

4.2.3.1 | Annual expenditure of purchase of books/e-books and subscription to journals/e-
journals year wise during the last five years (INR in lakhs

Year 2020-21 2021-22 2022-23 2023-24 2024-25

INR in Lakhs | 0.43 Lakh | 0.48 Lakh 1.9 Lakh | 1.10 Lakh | 1.06 Lakh

Data requirement for the last five years:

e Expenditure on the purchase of books/e-books: 60 Thousands

e Expenditure on the purchase of journals/e-journals: 40 Thousands
e Year of expenditure: 1 Lakh

Average Expdt. per year: 1 Lakh

Total Expenditure in rupees on purchase of books/e-books/journals and subscription to journals/e-journals
5

=4.97

= 0.99 lakh
Attach as Annexure(s)
e Any additional information.
e Audited statement of accounts.
e Details of annual expenditure for purchase of books/e-books and journals/e-journals during
the last five years.
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https://ddmpharmacyuna.com/wp-content/uploads/2025/05/Delnet-Subscription-2024.pdf
https://ddmpharmacyuna.com/wp-content/uploads/2025/05/A-and-V-Publication-Invoice-March-2025.pdf
https://ddmpharmacyuna.com/wp-content/uploads/2025/05/CR-Publication-Subscription-2025.pdf
https://ddmpharmacyuna.com/wp-content/uploads/2025/05/MAT-Publication-Subscription-2025.pdf

4.2.4 | Percentage per day usage of library by teachers and students (foot falls and login data for
online access)

4.2.4.1 \ No. of teachers and students using library per day over last one year.

Data requirement

Attach last page of accession register details
Method of computing per day usage of library
No. of users using library through e-access
No. of physical users accessing library

Formula:

= No. of teachers and students using library per day x 100

Total No. of teachers and students
=210x100
291

Attach as Annexure(s)
e Any additional information.
e Details of library usage by teachers and students.
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Key Indicator 4.3: IT Infrastructure

Item Particulars

No.

4.3.1 | Institution frequently updates its IT facilities including Wi-Fi
DDM College of Pharmacy Institution is committed to maintaining state-of-the-art IT facilities
to cater to the evolving needs of its students and faculty. The institution consistently updates its
IT infrastructure, ensuring that it remains at the forefront of technological advancements. As of
the last update in January 2024, the institution implemented a comprehensive upgrade to its Wi-
Fi network, enhancing connectivity across the campus. The upgrade involved the installation of
advanced access points and routers to provide seamless and high-speed Wi-Fi access to all
users.
Computer laboratories: One computer laboratories are well equipped with latest configuration.
There are sufficient numbers of computers in the Language lab with internet connections, head
phones and practice software’s. To demonstrate animal simulation experiments in computer
laboratory, Ex-Pharma software is used to demonstrate animal simulation experiments of
Pharmacology in the computer laboratory.
Digital library: There are computers available for students and teachers with internet and Wi-Fi
connections to access e-resources such as Bentham Sciences — Pharmacy Collection. The library
management software is DELNET. The list of books is bar coded and process helps in easy
search of available books. Accessibility: The staff and students have access to internet with
separate user name and password. Broad band internet connections are provided to office, staff
rooms, class rooms, and library and seminar halls. There are 2 projectors available for the use of
students and faculty.
Attach as Annexure(s)
e Any additional information.
e Paste link for additional information, if any.

4.3.2 | Student-Computer ratio (Data for the latest completed academic year)
No. of students : 268 No. of Computers:: 30
Data requirement:
e No. of computers in working condition: 30
e Total no. of computers: 30
Attach as Annexure(s)
e Any additional information.
e Student-computer ratio

4.3.3 | Bandwidth of Internet connection in the Institution

Options: A
(A) 10GBPS
(B) 1GBPS

(C) 750 MBPS

(D) 500 MBPS

(E) Others (specify)

Data requirement: Bill Attached

e Available internet bandwidth

Attach as Annexure(s)

e Any additional information.

e Details of available bandwidth of internet connection in the institution.
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Key Indicator 4.4 Maintenance of Campus Infrastructure

Item Particulars
No.
4.4.1 | Average percentage of expenditure incurred on maintenance of infrastructure (physical
and academic support facilities), excluding salary component, during the last five years
(INR in lakhs)
4.4.1. | Expenditure incurred on maintenance of infrastructure (physical facilities and academic
1 support facilities) excluding alary component year wise during the last five years (INR
in lakhs)
Year 2020-21 2021-22 2022-23 2023-24 2024-25
INR in lakhs 15 Lakh 10 Lakh 19 Lakh 17 Lakh 12 Lakh
Data requirement year wise: (As per data template in Section B)
e Non salary expenditure incurred
e Expenditure incurred on maintenance of campus infrastructure
Formula:
Percentage per year - Expenditure on maintenance of physical and academic support facilities excluding salary component x 100
Total expenditure excluding salary component
= 15+10+19+17+12 x 100
45.43+27.49+90.09+128.20+183.36
= 33.01+36.37+21.09+13.26+6.54
Average percentage = ¥ Percentage per year
5
= 33.01+36.37+21.09+13.26+6.54
5
=110.07
5
=22.01%
Attach as Annexure(s)
e Any additional information.
e Audited statements of accounts.
e Details about assigned budget and expenditure on physical facilities and academic support
facilities
4.4.2 | Established systems and procedures for maintaining and utilizing physical, academic and

support facilities-laboratory library, sports complex, computers, classrooms etc.
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Describe policy details of systems and procedures for maintaining and utilizing physical,
academic and support facilities on the website.

Physical Facilities:

1. Maintenance and Utilization:

This includes procedures for cleaning, sanitation (e.g., classrooms, labs, toilets), and overall
upkeep of the campus environment.

Academic Facilities: Policies often cover the proper use of resources like libraries, laboratories,
and computer centres, including access protocols, equipment usage guidelines, and return
policies.

Support Facilities: These policies might address the utilization of sports facilities, catering
services, and other support services available on campus.

2. Specific Examples:

Laboratories: Policies might include safety guidelines, proper handling of equipment, and
procedures for reporting malfunctions.

Libraries: Policies may address borrowing procedures, return deadlines, and guidelines for
using online resources.

Computer Centres:

Policies might include guidelines for using computer resources, proper logging out procedures,
and cyber security protocols.

Classrooms: Policies may address the use of classroom equipment, noise levels, and guidelines
for maintaining a conducive learning environment.

3. General Policies:

Preventative Maintenance: Regular inspections and maintenance schedules are often
implemented to ensure facilities are in good working order.

Performance Monitoring: Monitoring the utilization of facilities and resources can help
identify areas for improvement and optimization.

Emergency Procedures: Policies might include procedures for dealing with emergencies, such
as equipment breakdowns or safety concerns.

4. Website Information:

The policy details are typically found on the institution's website, often within the "Policies and
Procedures™ or "Student Handbook™ sections. They may also be available in printed format or as
downloadable documents.

Attach as Annexure(s)

e Any additional information.

e Paste link for additional information, if any.
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Criterion 5-Student Support and Progression
Key Indicator 5.1 Student Support

ltem
No

Particulars

5.1.1

Average percentage of students benefitted by scholarships and freeships provided by
the Government during the last five years.

5.1.1.1 | No. of students benefitted by scholarships and freeships provided by the
Government year wise during the last five years

Year 2020-21 2021-22 2022-23 | 2023-24 2024-25

Number Nil 41 68 86 41

Data requirement year wise:
e Name of the Scheme: NSP
e No. of students benefitted/benefiting

Formula:

Percentage per year - No. of students benefited by scholarships and freeships by government x 100
No. of students

= (0+41+68+86+41 x 100
0+58+99+127+129
=70.68+68.68+67.71+31.78
Average percentage - ¥ Percentage per year
5
= 70.68+68.68+67.71+31.78
5

=47.77%
Attach as Annexure(s)
o Self attested letter with the list of students sanctioned scholarship.
e Any additional information.

5.1.2

Average percentage of students benefitted by scholarships, freeships etc. provided by
the institution/non-government agencies during the last five years

5.1.2.1 | Total No. of students benefitted by scholarships, freeships, etc. provided by the
institution/non-government agencies year wise during the last five years

Year

2020-21

2021-22

2022-23

2023-24

2024-25

Number

10

12

12

16

15
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Data requirement for last five years:
e Name of the scheme with contact information
e No. of students benefitted/benefiting

Formula:

Percentage per year = Total No. of students benefitted by scholarships and freeships provided by the institution or non-government agencies x 100
Total No. of students

= 10+12+12+16+15x 100
139+181+223+274+276

=7.19+6.62+5.38+5.83+5.43
Average percentage - ¥ Percentage per year
5
= 7.19+6.62+5.38+5.83+5.43
5

=30.45%

Attach as Annexure(s)

e Any additional information.

e No. of students benefitted by scholarships and freeships provided by institution/non-
government agencies in last five years

513

Capacity building and skills enhancement initiatives taken by the institution including
the following:
(1) Soft skills
(2) Language and communication skills
(3) Life skills (Yoga, physical fitness, health and hygiene)
(4) 1CT/computing skills
Options:- A
(@) All of the above.
(b) 3 of the above
(c) 2 ofthe above
(d) 1 ofthe above
(e) None of the above
Data requirement:
e Name of the capacity building and skills enhancement initiatives: Soft Skills, Language
and Communication, Life Skills
e Year of implementation: 2024
e No. of students enrolled: 100
e Name of the agencies involved with contact details: Gram Panchayat
Attach as Annexure(s)
e Any additional information.
e Link to the institution website, if any.
e Details of capability building and skill enhancement initiatives.

5.14

Average percentage of students benefitted by guidance for competitive examinations
and career counselling offered by the Institution during the last five years

5.1.4.1 | No. of students benefitted by guidance for competitive examinations and career
counselling offered by the institution year wise during the last five years

Year 2020-21 2021-22 2022-23 2023-24 2024-25

Number Nil Nil Nil Nil Nil
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Data requirement for last five years:

e Name of the scheme

e No. of students who have passed in the competitive examination
e No. of students placed

Formula:

Percentage per year = No. of students benefited by guidance for competitive examination and career counselling offered by the institution x 100
No. of students

Average percentage - ¥ Percentage per year
5

Attach as Annexure(s)

e Any additional information.

e No. of students benefitted by guidance for competitive examinations and career
counselling during the last five years.

5.1.5

The Institution has a transparent mechanism for timely redressal of students’
grievances including sexual harassment and ragging cases.

(1) Implementation of guidelines for statutory/regulatory bodies.

(2) Organization wide awareness and undertakings on policies with zero tolerance
(3) Mechanism for submission of online/offline students’ grievances

(4) Timely redressal of the grievances through appropriate committees

Options: C

(A) All of the above
(B) 3 ofthe above

(C) 2 ofthe above

(D) 1 of the above

(E) None of the above

Attach as Annexure(s)

e Details of students grievances redressal policy including sexual harassment and
ragging cases, No. of cases received and redressed.

e Minutes of the meetings of Students’ Redressal Committee, Prevention of Sexual
Harassment Committee and Anti Ragging Committee.

e Any additional information.
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Key Indicator 5.2 Students’ Progression

ltem
No

Particulars

521

Average percentage of placement of outgoing students during the last five years

5.2.1.1 | No. of outgoing students placed year wise during the last five years

Year 2019-20 2020-21 2021-22 2022-23 2023-24

Number Nil Nil Nil 06 19

Data requirement for last five years

e Name of the employer with contact details
e No. of students placed

Formula:
Percentage per year = No. of outgoing students placed x 100
No. of outgoing students
= 0+0+0+6+19 x 100
18+63
=33.33+30.15
Average percentage = ¥ Percentage per year
5
= 33.33+30.15
2
=31.74%

Attach as Annexure(s)
Self attested list of students placed, during last five years.
e Any additional information.

VIEW DOCUMENT

5.2.2

Average percentage of students progressing to higher education during the last five
years

5.2.2.1 | No. of outgoing students’ progression to higher education
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Data requirement: PG Course

Year

2019-20

2020-21

2021-22

2022-23

2023-24

Number

05

04

06

08

15

No. of students proceeding from
e UGtoPG:

PG to M. Phil:

PG to PhD:

M. Phil to Ph.D.:

Ph. D. to Post Doctoral:

Formula:
Percentage per year - No. of outgoing students progressing to higher education x 100
Total No. of final year students
=5+4+6+8+15 x 100
24+27+27+18+63
=20.83+14.81+22.22+44.44+23.80
=25.22%

Attach as Annexure(s)

e Supporting data of students/alumni.
e Any additional information.
e Details of student progression to higher education

5.2.3

Average percentage of students qualifying in State/National/International level
examinations during the last five years

(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/GPAT/GRE/TOEFL/Civil Services/State
Government examinations, etc.)

5.2.3.1 | No. of students qualifying in State/National/International level examinations
(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/GPAT/GRE/TOEFL/Civil
Services/State Government examinations, etc.) year wise during the last five years

Year

2020-21

2021-22

2022-23

2023-24

2024-25

Number

Nil

Nil

01

Nil

03

5.2.3.2

No. of students appearing in State/National/International level examinations
(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/ GPAT/ GRE/ TOEFL/Civil Services/

State Government examinations) year wise during the last five years

Year

2020-21

2021-22

2022-23

2023-24

2024-25

Number

Nil

Nil

01

Nil

03
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Data Requirement for last five years:
No. of students selected to

JAM

NET

SLET

GATE

GMAT

CAT

GPAT

GRE

TOEFL

Civil Services

State Government examinations:04
Others (Specify)

Formula:
Percentage per year - No. of students qualifying in State, National, International level examinations x 100
No. of students appeared for the State, National, International level exams.

= 0+0+1+0+3 x 100
10+20+15+25+30

= 0+0+6.66+0+10
Average percentage - ¥ Percentage per year
5
= 0+0+6.66+0+10
5
=3.33%

Attach as Annexure(s)

e Supporting data for the same.

e Any additional information.

e List of students qualifying in State/National/International level examinations during the
last five years
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Key Indicator 5.3 Students’ Participation and Activities

Item Particulars
No.
5.3.1 | No. of awards/medals for outstanding performance in sports/cultural activities at

University/State/National/International level (award for a team event should be
counted as one) during the last five years.

5.3.11

No. of awards/medals for outstanding performance in sports/cultural activities at
University/State/National/International level (award for a team event should be
year wise during the last five years.

counted as one

Year

2020-21

2021-22

2022-23

2023-24

2024-25

Number

Nil

Nil

Nil

Nil

Nil
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Data requirement for last five years: Nil

e Name of the award/medal

e University/State/National/International

e Sports/Culture

Attach as Annexure(s)

e E-copies/hard copies of award letters and certificates.

e Any additional information.

e List of awards/medals for outstanding performance in sports/cultural activities at
University/State/National/International level during the last five years.

5.3.2 | Institutions facilitates students’ representation and engagement in various
administrative, co-curricular and extra-curricular activities (student council/students
representation on various bodies as per established processes and norms)

Describe the students’ representation and engagement in various administrative, co-
curricular and extra-curricular activities within 100-150 words.
Attach as Annexure(s)
e Any additional information.
e Paste link for additional information, if any.
5.3.3 | Average No. of sports and cultural events/competitions in which students of the

institution participated during the last five years (organized by the institution/other
institutions)

5.3.3.1 | No. of sports and cultural events/competitions in which students of the institution
participated year wise during the last five years

Year 2020-21 2021-22 2022-23 2023-24 2024-25

Number 80 75 100 180 220

Data requirement for last five years:
e List of events/competitions

Formula:
No. of sports and cultural events/competitions in which students of the institution participated during the last 5 years

5
=80+75+100+180+220 x 100
139+181+223+274+276
= 57.55+41.43+44.84+65.69+79.71
5

=57.84%
Attach as Annexure(s)
e Report of the event.
e Any additional information.
e List of sports and cultural events/competitions in which students of the institution
participated during the last five years.
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Key Indicator 5.4 Alumni Engagement

ltem
No

Particulars

5.4.1

Is there a registered Alumni Association that contributes significantly to the
development of the institution through financial and/or other support services?

The Institution has registered Alumni Association which facilitates close interaction
between the institution and alumni. Alumni are special stake holders for an institute as their
prime interest would be to see the institute flourish and grow in stature. The Alumni
Association is formed with the objective of sharing knowledge, experience, and
opportunities among the alumni, faculty and students with the following objectives. The
Annual Alumni Association meeting functions as a confluence to meet their friends, peers
and teachers and to share their memorable experiences. The recollection of their rejoicing
moments spent in the get together will keep them energized till the next meet. Alumni
contributes for the development of the students and the Institute by organizing training
programs like skill development, entrepreneurship development, expert lectures,
workshops, research, placements etc. To act as bridge between institute and industries for
interaction on new developments in different disciplines of pharmacy profession.

Attach as Annexure(s)
e Any additional information.
e Paste link for additional information, if any.

5.4.2

Alumni contribution during the last five years (INR in lakhs)
Options: E

(A) >S5 lakhs
(B) 4 lakhs —5 lakhs
(C) 3lakhs — 4 lakhs
(D) 1lakh - 3lakhs
(E) <1 lakhs

Data requirement for last five years:

e Alumni association/Name of the alumni

e Quantum of contribution

e Audited statement of account of the institution reflecting the receipts

Attach as Annexure(s)
e Any additional information.
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Criterion 6-Governance, Leadership and Management
Key Indicator 6.1 Institutional Vision and Leadership

ltem
No.

Particulars
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6.1.1

The Governance of the institution is reflective of and in tune with the vision and
mission of the institution

Describe the vision and mission statement of the institution on the nature of governance,
perspective plans and participation of the teachers in the decision making bodies of the
institution.

Vision: To be a premier institution in the field of pharmaceutical education, research and
healthcare for the betterment of society.

Mission: To provide, nurture and maintain conducive environment for academic excellence,
research and entrepreneurship to prepare competent, ethical and socially responsible
pharmacy professionals.

Quality Policy: To provide value based quality education maintaining pace with changing
technology to produce competent and skilled professionals ready to accept global
challenges.

The governance of an institution plays a crucial role in ensuring that its policies, decisions,
and overall functioning align with its vision and mission. Effective governance structures
help translate the institution's core values and long-term goals into actionable strategies

1. Strategic Leadership: The governing body (e.g., board of trustees, management
committee) should establish policies and frameworks that reflect the institution's mission
and guide decision-making toward fulfilling its vision.

2. Transparency and Accountability: Governance mechanisms should ensure
accountability at all levels, with clear roles and responsibilities that promote ethical
leadership and trust.

3. Participative Decision-Making: Institutions should encourage participatory governance,
involving faculty, students, and stakeholders in decision-making to uphold the institution’s
mission.

4. Effective Policy Implementation: Policies related to academics, administration, and
finance should be formulated in a manner that directly contributes to achieving the
institutional vision.

5. Continuous Improvement: Governance should focus on quality enhancement through
regular assessments, feedback mechanisms, and adaptation to changing educational and
societal needs.

6. Resource Management: Financial, human, and infrastructural resources should be
efficiently allocated and utilized to support institutional goals and enhance learning and
research environments.

7. Ethical and Value-Based Leadership: Governance should reflect integrity, inclusivity,
and a commitment to the holistic development of students and society.

Quality Objectives:

1. To inculcate the Motto “Excel and Prevail.”

2. To imbibe quality consciousness at all levels of the staff.

3. Strict NO to compromise with quality.

4. Strive to do still better.

5. Discourage Short Cuts.

The mission of the institute statement defines the Institute's distinctive characteristics in
terms of addressing the needs of the society, students, institute’s value orientation, and
vision for the future.

The Vision and Mission of the institute are in tune with the objectives of higher education.
The formal and informal arrangements in the institute to co-ordinate the academic and
administrative planning and implementation reflects the institutions efforts in achieving its
vision. Reflection of Mission and Vision in the leadership of institute in ensuring:

1. The policy statements and action plans: The Principal makes action plans in
consultation with faculty members to review of outcomes from the implementation of
action plans through meetings with functional committees and makes necessary changes in
action plans if required. The:management takes review of quality policiepagrosgndiers
amendments in quality policies. if required;

2. Formulation of action plans:“The'actionplans are formulated in line with quality policy
under the leadership of the Principal and the same are incorporated into strategic plans for
effective implementation.

3. Interaction with stakeholders: The Principal ensure that all stakeholders are involved in




6.1.2

The effective leadership is visible in various institutional practices such as
decentralization and participative management

DDMCOP promotes and practices decentralization in all academic and administrative
activities, It has various academic and administrative committees to monitor, plan and
execute smooth functioning of the college.

Administrative Decentralization: Board of Governance comprises of the Institute has
Constituent Colleges, Industry Experts, Eminent Educationists, Representatives of statutory
bodies, Principal and other Faculty are responsible for planning and policy development,
institutional budget, academic and research growth of the institute and other extension
activities. College Development Committee comprising of representatives of management,
principal, students’ representatives, HOD representative, faculty, staff members, industry
experts and alumni is formed to deal with development plan of the college regarding
academic, administrative and infrastructural growth and to enable college for addition of
curricular, co-curricular and extracurricular activities. The Principal gives directives to the
departmental heads to prepare the annual departmental budget. The HOD conducts a
meeting with all the faculty members of the department and asks them to submit
requirements along with relevant quotations, depending upon the need of the syllabus and
current industry trends. For the acquisition of goods and services, including requisition
preparation, funds approval, payments to suppliers, and follow-up inquiries, college
practices decentralization by providing operational autonomy to the departments. Further,
HOD prepares a consolidated report and submits it to the Principal for approval. The
Principal consolidates requirements of all the departments and forwards it to the
management for approval. The sanctioned budget from the management is received by the
institute.

Academic Decentralization: A committee comprising of administrative staff and faculty
members i.e. Academic Council Committee is responsible for holistic development of the
college and to recommend on the enhancement of student facilities, students’ life and
experiences at the Campus. Its responsibilities are

% Prepare the Academic Calendar before starting of the semester with the approval of the
Rector.
% Track the Syllabus completion of Theory/Lab for all the departments.

% To exercise general supervision over the academic work of the institution and to give
direction regarding methods of instruction, evaluation, and improvements in academic
standards.

% To make arrangements for the conduct of examinations in conformity with the Institute
directives from time to time.

+ To maintain proper standards of academic records. Namely handbook, course file
content as per the university requirements / regularity authority etc.

% To take active measures for improvement of standards of teaching, research and training.

% To consider the recommendations of the sub-committees and discuss the issues/
developments at least once in a month.

% To discuss and review the co/extracurricular activities of the college.
% Maintaining discipline in the campus.
% Maintain the Minutes of the Meeting.

% Organizing Conferences/ Workshops. Anti-Ragging, Grievance Redressal and Discipline

Committees take care of healthy, enjoyable and disciplined culture in the institute. It
comprises of the Principal, HODs, Senior Faculty members and student represent tiygs.
Various academic committees:like<library-committee, Time table committeef)a/&f‘tg dAnce
Monitoring Committee etc take.care of day-to-day academic functioning of the Institute.
Academic Autonomy: Departments have the freedom to design curriculum, introduce new
courses, and modify teaching methods.

Administrative Decentralization: Different committees (e.g., examination, discipline,




Key Indicator 6.2 Strategic Development and Deployment

Page 60 of 80



6.2.1

The institutional strategic/perspective plan is effectively deployed

Due to change in global scenario, technology revolution in the industries and digitization,
the institutions are to be competitive in upgrading themselves to meet the expectations of
the stakeholders. A series of brainstorming sessions with the stakeholders were conducted
to chalk out a strategic plan for 2020-2025 for the institute. Based on the deliberations of
SWOC Analysis a strategic plan (2020-2025) has been developed with respect to the
following aspects: Teaching — Learning Process Research and Development Human
Resource Planning and Development Industry Interaction Community Engagement
Internationalization The strategic planning document developed served as a monitoring tool
for self appraisal at various levels and also be a guiding document from Management to
Staff level. These plans are deployed through a systematic means by empowering the
concerned stakeholders and providing them the necessary resources to make the plans to
happen. The accomplishment of those plans is evident through NIRF Ranking, Publications
and R & D projects and various third party assessments etc.

Attach as Annexure(s)

e Strategic plan and deployment documents on the website.

e Any additional information.

e Paste link for additional information, if any.
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6.2.2

The functioning of the institutional bodies is effective and efficient as visible from

policies, administrative set up, appointment and service rules, procedures etc.

Institution holds a well-organized tiered structure to upkeep any administrative proceedings

that are vibrant and trustworthy with its commitments and can support operative resolution

making. Institution endorses intelligibility in organizational structure to execute

progressions that are dependable with effective resolution. The well-defined organization

structure directed by Governing Council and is instituted as per the by-laws of concerned

authority. The Governing Council is chaired by Chairman and assisted by the

Correspondent and Secretary who acts as Management Representative.

Principal is the Head of the Institution and administers all academic and allied divisions.

The efficiency and effectiveness of an institution largely depend on the structured

functioning of its institutional bodies. These bodies ensure smooth administration,

transparent decision-making, and adherence to institutional policies and procedures. Their

effectiveness is reflected in well-defined policies, a robust administrative setup, systematic

appointment and service rules, and procedural clarity.

1. Well-Defined Policies

Institutions frame clear policies regarding academics, administration, finance, research,

student welfare, and faculty development. These policies align with national educational

guidelines and the institution’s vision and mission.Regular reviews and updates ensure

adaptability to changing educational and societal needs.

2. Robust Administrative Setup

A structured hierarchical system exists, defining roles and responsibilities at various levels

(Board of Governors, Principal, HoDs, Faculty, Non-teaching Staff).

Committees and Cells (Academic Council, Research Committee, Examination Cell, and

Grievance Redressal Cell) function independently, ensuring smooth institutional operations.

3. Systematic Appointment and Service Rules

Appointments follow a transparent recruitment process based on merit, qualifications, and

experience. Clearly documented service rules ensure fair promotion, performance

evaluation, and professional growth. Code of conduct and ethics policies governs faculty

and staff behaviour, ensuring institutional discipline.

4.Well-Structured Procedures

Academic and administrative decisions follow standardized operating procedures (SOPs).

Internal audits and quality assessments (IQAC) monitor institutional effectiveness.

The Institute has established various committees at institute and department level for the

effective functioning of the organization. Few major committees are listed below

1. Academic Council

2. Board of Studies

3. Autonomous Finance Committee

4. Planning and Monitoring Board

5. Anti-Ragging Committee

6. Internal Quality Assurance Cell

7. Research and Development Cell

8. Grievance Redressal Committee

Impact on Institutional Efficiency

e Improved Accountability — Defined roles ensure responsibility at every level.

e Enhanced Productivity — Streamlined procedures lead to quick decision-making and
execution.

e Stakeholder Satisfaction — Faculty, students, and staff benefit from a well-organized
system.

Attach as Annexure(s)

e Any additional information.

e Link to Organogram of the Institution website, if any.

e Paste link for additional information, if any. Page 62 of 80




6.2.3

Implementation of e-governance in areas of operation
(1) Administration

(2) Finance and Accounts

(3) Student Admission and Support

(4) Examination

Options: A

(A) All of the above
(B) 3ofthe above

(C) 2 ofthe above

(D) 1 ofthe above

(E) None of the above

Data requirement:
e Areas of e-governance
Administration
Finance and Accounts
Students Admission and Support
Examination
e Name of the Vendor with contact details
e Year of implementation

Attach as Annexure(s)

e ERP (Enterprise Resource Planning) Document.
e Screen shots of user interfaces

e Any additional information
[ ]

Details of implementation of e-governance in areas of operation, Administration etc.

Key Indicator 6.3 Faculty Empowerment Strategies

Item
No.

Particulars
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6.3.1

The institution has effective welfare measures for teaching and non-teaching staff.

The institution effectively implements the welfare schemes for the teaching and
Nonteaching faculties. The College makes arrangements for availing all the government
schemes such as, Maternity Leave, Medical Facility, Leave on Overseas Project or
Conference, Health Fund Scheme, Permission to attend FDP such as Orientation
programmes and Refresher courses, short term courses, etc. for the career development and
progression of the teaching as well as non-teaching staff. Besides the above, the following
benefits are given to the teaching and non-teaching staff. Provide the list of existing welfare
measures for teaching and non-teaching staff. Educational institutions implement various
welfare measures to ensure the well-being, motivation, and professional growth of their
teaching and non-teaching staff. These measures enhance job satisfaction, productivity, and
institutional efficiency.

1. Financial Welfare Measures

Salary & Timely Increments — Regular salary payments with periodic increments.

2. Professional Welfare Measures

Faculty Development Programs (FDP)

Higher Education Support — Leave for pursuing Ph.D. or advanced studies.

Sabbatical & Study Leave — Encouragement for research and academic growth.
Performance-Based Promotions — Career growth based on experience.

3. Health & Well-being Measures

Health Check-ups — Regular medical camps and wellness programs.

Maternity Leave — Support for employees during childbirth and childcare.

4. Workplace & Social Welfare Measures.

Flexible Work Hours — Support for work-life balance.

Transport & Housing Facilities — Shuttle services and accommodation for staff.

A well-structured welfare system enhances the work environment, boosts morale, and
promotes institutional loyalty among teaching and non-teaching staff.

Attach as Annexure(s)
e Any additional information.
e Paste link for additional information, if any.

6.3.2

Average percentage of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies during the
last five years

6.3.2.1 | No. of teachers provided with financial support to attend conferences/workshops
and towards membership fee of professional bodies year wise during the last five

years
Year 2020-21 2021-22 2022-23 | 2023-24 | 2024-25
Number Nil Nil Nil Nil Nil
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Data requirement for last five years:

e Name of the teachers

e Name of conference/workshop attended for which financial support provided.
e Name of the professional body for which membership fee is provided

Formula:

Percentage per year = No. of teachers provided with financial support to attend conferences, workshops and towards membership fee of professional bodies x 100
No. of full time teachers

Average percentage - ¥ Percentage per year

5

Attach as Annexure(s)

e Any additional information.

e Details of teachers provided with financial support to attend conference, workshops etc.
during the last five years.

6.3.3

Average No. of professional development/administrative training programs organized
by the institution for teaching and non-teaching staff during the last five year

6.3.3.1 | Total No. of professional development/administrative training programmes
organized by the institution for teaching and non-teaching staff year wise during
the last five years

Year 2020-21 2021-22 2022-23 | 2023-24 | 2024-25

Number Nil Nil Nil Nil Nil

Data requirement for the last five years:

e Title of the professional development programme organized for teaching staff.
e Title of the administrative training programme organized for non-teaching staff
e Dates (From-to)

Formula:
Average per year - Total No. of professional development or administrative training programmes organized for teaching and non-teaching staff during the last five years
5

Attach as Annexure(s)
e Any additional information.

e Details of professional development/administrative training programmes organized by
the University for teaching and non-teaching staff.

6.3.4

Average percentage of teachers undergoing online/face-to-face Faculty Development
Programmes (FDP) during the last five years

(Professional Development Programmes, Orientation/Induction Programmes, Refreshers
Course, Short Term Course etc.)

6.3.4.1 | Total No. of teachers attending professional development programmes viz.,
orientation/induction programme, refresher course, short term course year wise
during the last five years

Year

2020-21

2021-22

2022-23

2023-24

2024-25

Number

Nil

Nil

Nil

02

01
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Data requirement for the last five years:

e No. of teachers
e Title of the programme
e Duration (from-to)

Formula:
Percentage per year - Total No. of teaching staff attending such programmes x 100
No. of full time teachers
= 0+0+0+2+1
108
=2.77T%
Average percentage - ¥ Percentage per year
5
= 0+0+0+9.5+4.7
5
=2.84%

Attach as Annexure(s)

e Details of teachers attending professional development programmes during the last five
years.

e Any additional information.

6.3.5

Institution’s Performance Appraisal System for teaching and non-teaching staff

The institution's Performance Appraisal System for teaching and non-teaching staff is
designed to evaluate and enhance performance, ensuring alignment with institutional goals.
For teaching staff, the system considers parameters such as student feedback, research
publications, participation in professional development programs, and contribution to
academic and administrative activities. Non-teaching staff are assessed based on efficiency,
punctuality, task completion, and support provided to academic operations.

Appraisals are conducted annually through a structured process that includes self-
assessment, peer reviews, and evaluation by department heads or senior management.

The appraisal results are also linked to promotions, increments, and awards, motivating
staff to excel in their roles. This system promotes accountability and contributes to a culture
of continuous improvement.

Regularity: The appraisals are conducted regularly, typically once in four months, and an
overall assessment will be performed at the end of the academic year. This ensures that the
performance of staff is reviewed regularly and that any areas for improvement can be
identified and addressed.

Fairness: The appraisals are conducted fairly and objectively. All staff is appraised against
the same criteria, and there is no bias in the process.

Development: The appraisals are used to identify areas where staff can improve. This
information is then used to provide training and development opportunities to help staff
reach their full potential.

Attach as Annexure(s)

e Any additional information.
e Paste link for additional information, if any.
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Key Indicator 6.4 Financial Management and Resource Mobilization

ltem
No

Particulars

6.4.1

Institution conducts internal and external financial audits regularly

Enumerate various internal and external financial audits carried out during the last five
years with the mechanism for settling audit objections. The institution has an auditor, who
audits annually all the vouchers and bills of the expenditure. After checking the bills and
vouchers, auditing the expenditures, the C.A. generates a certificate for the college. Internal
audit is done by checking each bill and vouchers by a team of the college. Every year the
Principal constitutes this team, having one member from economics or from commerce.
The cashier maintains the cashbook, receipt, bills and vouchers. It is checked by the internal
team of auditor.

Attach as Annexure(s)
e Any additional information.

6.4.2

Funds/Grants received from non-government bodies, individuals, philanthropers
during the last five years (Not covered in Criterion I11)

6.4.2.1 | Total grants received from non-government bodies, individuals, Philanthropers
year wise during the last five years (INR in lakhs)

Year 2020-21 2021-22 2022-23 2023-24 2024-25

INR in lakhs Nil Nil Nil 0.30 lakhs Nil

Data requirement for last five years:

e Name of the non-government bodies, individuals, Philanthropers
e Funds/grants received

Attach as Annexure(s)

e Annual statements of accounts.

e Details of funds/grants received from the non-government bodies, individuals,
Philanthropers during the last five years.

e Any additional information.
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6.4.3

Institutional strategies for mobilisation of funds and the optimal utilization of
resources

The financial management and resource mobilization is monitored by the university. There
are established procedures and processes for the planning and allocation of financial
resources. The institution has developed strategies for mobilizing resources and ensuring
transparency in the financial management of the institution. The income and expenditure of
the institution are subjected to regular internal and external audits. The finance committee
of the institute meets at least twice a year and deliberates about the financial planning &
position of the institute. The financial resource management is supported by the institute
strategic plan which includes building endowment assets, financial best practices in the
deployment of resources making creative and effective use of resources with the use of high
functioning information technology infrastructure.

The Resource Mobilization Policy seeks to guide the institute efforts towards building
strong finance to provide a sound base for its programs. It reviews the institute funding
pattern, provides guidelines and strategies for mobilizing resources to support the
implementation of the institute strategic plan, and the ultimate fulfilment of its vision and
mission. The strategy makes a vital link between external funding challenges and the
continued internal improvements necessary to achieve the objectives.

Attach as Annexure(s)

e Any additional information.
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Criterion 7 — Institutional Values and Best Practices
Key Indicator-7.1 Institutional Values and Social Responsibilities

ltem
No.

Particulars
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711

Measures initiated by the institution for gender equity promotion of gender equity
during the last five years

Gender Equality:

The concept of gender equity refers to “fairness of treatment for both women and men,
according to their respective needs. This may include equal treatment or treatment that is
different but which is considered equivalent in terms of rights, benefits, obligations and
opportunities” (International Labour Office [ILO], 2000).

Education deals with formation of habits of human beings. If so, we need education
seriously to focus on promoting the equal participation of women and men in making
decisions; reducing enrolment gap between women’s and men’s accessS; giving equality in
learning process, educational outcomes and external results; and providing equal benefits
for both sexes.

Gender equity in education means that males and females have equal opportunities in
terms of economic, social, cultural, and political developments. If gender equity is exactly
achieved this will contribute to future of girls and boys more than approaches men-
centered, and girls will get benefits from public and domestic life as much as boy.

Provide web link to (if any):

e Annual gender sensitization action plan

Policy Implementation: Review and update gender sensitization policies in compliance
with UGC regulations and display them prominently on campus.

Awareness Programs: Organize seminars, debates, and poster competitions on gender
equality. Utilize social media and digital platforms to promote awareness.

Student-Led Forums: Establish a Gender Equity Cell to facilitate monthly discussions on
topics like workplace harassment and gender stereotypes.

Academic Integration: Introduce gender-related topics in curricula, host expert lectures,
and promote student research on gender equality.

e Specific facilities provided for women in terms of
Safety and security: The campus is well-lit, with proper lighting in pathways and
common areas. CCTV cameras are installed at strategic locations for surveillance.

GPS Map Camera |

o)
e

Una,Himachal Pradesh,India
¥1 Mubark Pur Shankar Nagar Road, Daulatpur
B Chowk, Una, 177204, Himachal Pradesh, India
® Lat 31.765054, Long 76.048769
4 01/28/2025 04:27 PM GMT+05:30
Note : Captured by GPS Map Camera

Common Rooms: DDM College of Pharmacy, Gondpur Banehra, provides well-




Environmental Consciousness and Sustainability
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7.1.2

The institution has facilities for alternate sources of energy and energy conservation
measures

DDM College of Pharmacy, Gondpur Banehra, has implemented energy-efficient LED
(Light Emitting Diode) lighting throughout the campus to promote energy conservation
and sustainability.

(1) Use of LED bulbs/power efficient equipment

Features of LED Lighting System:

1.

Energy Efficiency: LED lights consume significantly less electricity compared to
traditional lighting systems like incandescent or fluorescent lights, reducing overall
energy consumption.

Durability: LEDs have a longer lifespan, lasting up to 25,000 to 50,000 hours,
which minimizes the need for frequent replacements and reduces maintenance
costs.

Eco-Friendliness: Unlike fluorescent lights, LEDs do not contain harmful
substances like mercury, making them environmentally safe and easier to dispose
of.

Enhanced Illumination: LED lights provide better brightness with uniform
distribution, ensuring well-lit classrooms, laboratories, and corridors, enhancing
the academic and work environment.

Cost Savings: Lower energy usage and reduced maintenance lead to significant
cost savings for the institution over time.

Sustainability Efforts: LED installations align with the college’s sustainability
goals, reducing carbon footprint and promoting green energy practices.

Una,Himachal Pradesh,India
@ Mubark Pur Shankar Nagar Road, Daulatpur
Chowk, Una, 177204, Himachal Pradesh, India
¥ Lat 31.765055, Long 76.048768
= 01/28/2025 04:24 PM GMT+05:30
B Note : Captured by GPS Map Camera

(2) Solar energy I
(3) Biogas Plant 1
(4) Wheeling to the Grid 1
(5) Sensor-based energy conservation E—

(6) Use of LED bulbs/power efficient equipment

Attach as Annexure(s)
e Geotagged photographs

e Any other relevant information,
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7.1.3

Describe the facilities in the institution for management of following types of
degradable and non-degradable waste (within 100-150 words)

NIL

Solid waste management

Liquid waste management

Biomedical waste management

E-waste management

Waste recycling system

Hazardous chemicals and radioactive waste management

Provide web link to (if any):

Relevant documents like agreements/MoUs with Government and other approved
agencies

Geo-tagged photographs of the facilities.

Any other relevant information.
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7.14

Water conservation facilities available in the Institution:
Rain water harvesting

DDMCOP has taken important steps to save water through rainwater harvesting. The
college has set up systems to collect rainwater from rooftops and open spaces. This
collected water is used for gardening, cleaning, and recharging groundwater. To spread
awareness, the institution has organized workshops and seminars on water conservation.
Special rainwater collection pits have been built near buildings and parking areas to store
rainwater properly. Rainwater harvesting means capturing rain where it falls or capturing
the run off of rain water in your own premises. The collected water is also kept clean by
filtering and such design of facility that does not allow pollutants to mix with collected
water. Rain water is harvested from terrace, and ground floor areas for reusing in watering
of lawns. Surface runoff from various ground sources and terraces are collected, filtered
and recirculated for gardening and washing purpose. Besides natural percolation tanks,
concrete storage tanks have also been built and rain water has been stored after proper
filtration paving the open places with concrete roads is avoided so that rain water can be
percolated. The rainwater harvested during rains not only helps to save water from
conventional sources, but also to save energy and reduce expenses incurred on
transportation and distribution of water. Awareness programmes on water conservation and
rain water harvesting have been conducted regularly. Photographs enclosed.

I cepsmMapc
M ap amera

Una, Himachal Pradesh, India
Mubark Pur Shankar Nagar Road, Daulatpur
Chowk, Una, 177204, Himachal Pradesh, India
Lat 31.764750, Long 76.049010

01/29/2025 10:51 AM GMT+05:30

Note : Captured by GPS Map Camera

Rain water harvesting

(1) Borewell/Open well recharge S

(2) Construction of tanks and bunds ]

(3) Waste water recycling V —

(4) Maintenance of water t)‘oq‘j,legggnd gigigribution system in the campus Qe 74 of 80
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7.1.5 | Green campus initiatives include: Attached

(1) Restricted entry of automobiles ]
(2) Battery-powered vehicles —
(3) Pedestrian-friendly pathways —
(4) Banon the use of plastics |

(5) Landscaping with trees and plants
Attach as Annexure(s)

e Geotagged photographs/videos of the facilities.
e Any other relevant information.

7.1.6 | Quality audits on environment and energy regularly undertaken by the Institution
and any awards received for such green campus initiatives: Nil

(1) Green audit I
(2) Energy audit E
(3) Environment audit I
(4) Clean and green campus recognitions/awards I

(5) Beyond the campus environmental promotion activities

Attach as Annexure(s)
e Reports on environment and energy audits.
e Any other relevant information.
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7.1.7 | The institution has disabled-friendly, barrier free environment

Built environment with ramps/lifts for easy access to classrooms
Disabled-friendly washrooms

Signage including tactile path, lights, display bards and signposts
Assertive technology and facilities for persons with disabilities
(Divyangjan) accessible website, screen-reading software,
Mechanized equipment

e Provision for enquiry and information: Human assistant, reader, [ ]
Scribe, soft copies of reading material, screen reading

[ ]

—3

Una, Himachal Pradesh,India
Mubark Pur Shankar Nagar Road, Daulatpur
Chowk, Una, 177204, Himachal Pradesh, India
| Lat 31.765148, Long 76.048728
| 01/29/2025 03:18 PM GMT+05:30
Note : Captured by GPS Map Camera

GPS Map Camera

Attach as Annexure(s)
e Geo-tagged photographs/videos of the facilities.
e Any other relevant information.

Inclusion and Situatedness
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7.1.8

Describe the institutional efforts/initiatives in providing an inclusive environment,
i.e., tolerance and harmony towards cultural, regional, linguistic, communal socio-
economic and other diversities.

To build a nation of youth who are noble in their attitude and morally responsible, the
college organizes and conducted several activities to build and promote an environment
for ethical, cultural, and spiritual values among the students and staff. To develop the
emotional and religious feelings among the students and the faculty, commemorative days
are celebrated on the campus with the initiative and support of the management for not
only recreation and amusement but also to generate the feeling of oneness and social
harmony. The institution believes in equality of all cultures and traditions as is evident
from the fact that students belonging to different caste, religion, regions are studying
without any discrimination. Though the institution has diverse socio-cultural background
and different linguistic, we do not have any intolerance towards cultural, regional,
linguistic, communal socio economic and other diversities.

The college and its teacher and staff jointly celebrate the cultural and regional festivals,
like New-year’s day, teacher’s day, orientation and farewell program, Induction program,
oath, plantation, Women’s day, Yoga day, and also festivals like Ramnavmi Pooja
celebration, Ganesha Festival. Motivational lectures of eminent persons of the field are
arranged for all-round development of the students for their personality development and
to make them responsible citizens following the national values of social and communal
harmony and national integration. Besides academic and cultural activities, we have built
up many strong infrastructures for a variety of sports activities for the physical
development of the students. In this way the institute's efforts/initiatives in providing an
inclusive environment for everyone with tolerance and harmony towards cultural, regional,
linguistic, communal socioeconomic, and other diversities.

Provide Web link to: (if any) or Attach as Annexure(s)

e Supporting documents on the information provided (as reflected in the administrative
and academic activities of the Institution)
e Any other relevant information.

Human Values and Professional Ethics
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7.1.9

Sensitization of students and employees of the institution to the constitutional
obligations: values, rights, duties and responsibilities of citizens

Sensitization of students and employees of the institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens are one of the primary educations
given at the institute through various means. Sensitization of students and employees of
the Institution to the constitutional obligations is done through curriculum as well as
through extra-curricular activities. Many of the subjects offered have topics which
sensitize the students about the constitutional obligations. Seminars on topics like Right to
Information, Sexual Harassment, and Gender Equity are conducted periodically. The
students of DDMCOP study constitution of India as knowledge which sensitizes the
students about constitutional obligations. Every year Republic Day is celebrated on 26th
Jan by organizing activities highlighting the importance of Indian Constitution.
Independence Day is also celebrated every year to highlight struggle of freedom and
importance of Indian constitution.

Provide Web Link to: (if any)
e Details of activities that inculcate values; necessary to render students into responsible
citizens.

e Any other relevant information.

7.1.10

The Institution has a prescribed code of conduct for students, teachers,
administrators and other staff and conducts periodic programmes in this regard

(1) The code of Conduct is displayed on the website: Yes \/No

(2) There is a committee to monitor adherence to the Code of Conduct: Yes\/No

(3) Institution organizes professional ethics programmes for students, Teachers,
administrators and other staff: YesV/No

(4) Annual awareness programmes on Code of Conduct are organized: Yes\/No

Attach as Annexure(s)

e Code of ethics

e Appropriate information about the monitoring committee composition, number of
programmes organized etc. in support of the claims.

e Any other relevant information
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7.1.11

Institution celebrates/organizes National and International commemorative days,
events and festivals

Every year DDM College of Pharmacy celebrates various National and International
commemorative days, events and festivals with a view to promote patriotism, concern for
the community, human values, inclusiveness and spirit of camaraderie. Also celebrate
birth/death anniversaries of the great Indian personalities. Our Institution is committed to
promote ethics and values among students and faculty.

National pharmacy Week

World Pharmacist Day

Traditional day

National Youth Day- The birthday of Swami Vivekananda

Pongal Celebration- During Sankranthi festival

Krishna ashtami celebrations

Republic day- 26th January

National Science Day-28th February

International Women’s Day -8th March

International Day of Yoga — 21st June

Independence Day- 15th August

Teacher’s Day — Sir Sarvepally Radhakrishnan’s Birth Anniversary- 5th September
Gandhi Jayanthi- 2nd October

Provide web link to (if any):

e Annual report of the celebrations and commemorative events for the last five days.
e Geotagged photographs of some of the events.

e Any other relevant information.

Key Indicator — 7.2 Best Practices

Item
No

Particulars

7.2.1

Describe two best practices successfully implemented by the Institution
Provide web link to (if any) or Attach as Annexure (S)

e Best practices in the Institutional website
e Any other relevant information

Note:

Format for presentation of best practices
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1. Title of the Practice: General routine Check-up and Nasha Mukt Aviyan.

2. Objectives of the Practice: A general routine check-up aims to maintain overall health and well-
being by evaluating current health status, detecting potential issues early, and providing preventive care.
It's like a regular "service" for your body, helping to identify and address health concerns before they
escalate. Routine check-ups can help identify diseases like diabetes, hypertension, or certain cancers in
their early, often asymptomatic, stages, allowing for timely and effective treatment. Nasha Mukt Bharat
Abhiyaan is a national initiative focused on achieving a Drug-Free India. It actively involves youth,
women, and community members, with particular emphasis on higher education institutions, youth
clubs, and women's groups. The campaign aims to spread awareness about the dangers of substance
abuse, reaching out to every citizen. Through early prevention and community engagement, this
movement strives to foster a healthier and happier society, encouraging a collective effort towards
eliminating substance abuse.

VIEW DOCUMENT

3. The Context: What were the contextual features and/or challenging issues that needed to be
addressed in designing and implementing this practice?
Social Environment: Factors like housing, employment, and social support networks can
significantly impact a person’s health and well-being.
Healthcare Environment: The quality and accessibility of healthcare facilities, the availability of
resources, and the competence of healthcare providers can all influence the outcome of a check-up.

Stigma: Despite efforts to raise awareness, the stigma associated with addiction can discourage
individuals from seeking help, hindering the campaign's impact.

Resource Allocation: Adequate allocation of resources, including funding and skilled
professionals, is crucial for the success of the initiative. Inadequate resources can limit the
campaign'’s effectiveness.

Sustainability: Ensuring the long-term sustainability of the campaign requires consistent efforts,
government support, and community involvement.
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